Community Perceptions
of Gender Norms and
Economic Opportunity in
Rural Solomon Islands

Community Perceptions of Gender Norms and Economic Opportunity in Rural Solomon Islands

1

CONTENTS

ABOUT THIS RESEARCH .................................................................................................................... 3
EXECUTIVE SUMMARY........................................................................................................................ 4
ACRONYMS ......................................................................................................................................... 11
1.

INTRODUCTION .......................................................................................................................... 12
1.1

Women’s economic empowerment and social norms ................................................... 12

1.2

Women’s economic empowerment in Solomon Islands ................................................ 13

1.3
The study ............................................................................................................................. 14
1.3.1 Key questions ................................................................................................................... 14
1.3.2 Methodology ..................................................................................................................... 15
2.

FINDINGS..................................................................................................................................... 19
2.1
Key social norms affecting women’s economic empowerment .................................... 19
2.1.1 Role models defying norms .............................................................................................. 27
2.2

Findings on unpaid care work........................................................................................... 31

2.3

Findings on masculinities ................................................................................................. 38

2.4

Findings on household and community decision-making over income, resources and
assets .......................................................................................................................................
.............................................................................................................................................. 39
2.4.1 Decision-making over women’s and family income.......................................................... 39
2.4.2 Decision-making over other household resources and assets ......................................... 42
2.4.3 Decision-making over community resources and assets ................................................. 46

2.5

Findings on cultural practices .......................................................................................... 48

2.6
Findings on access to business related services and support ..................................... 54
2.6.1 Women and young women’s access to business services and support .......................... 55
2.6.2 Men and young men’s access to business services and support .................................... 57
2.7
Findings on value chains ................................................................................................... 59
2.7.1 Cocoa ............................................................................................................................... 59
2.7.2 Coconut ............................................................................................................................ 62
2.7.3 Tourism ............................................................................................................................. 65
2.7.4 Vegetables ........................................................................................................................ 66
3.

LESSONS AND RECOMMENDATIONS ..................................................................................... 68
3.1.1 Lessons ............................................................................................................................ 69
3.1.2 Recommendations ............................................................................................................ 73

4.

REFERENCES ............................................................................................................................. 78

5.

ANNEXES .................................................................................................................................... 79
5.1

Annex 1: Social Norms Analysis Plot (SNAP) Vignettes ...................................................... 79

5.2

Annex 2: Financial management practices (disaggregated by Province) ............................ 80

5.3

Annex 3: Control over household productive assets by location .......................................... 82

5.4

Annex 4: Barriers to business services ................................................................................ 84

5.5

Annex 5: Gender Integration Continuum .............................................................................. 87

Community Perceptions of Gender Norms and Economic Opportunity in Rural Solomon Islands

2

ABOUT THIS RESEARCH

Acknowledgements
We gratefully acknowledge and thank the women, men, young women and young men from the three
participating rural communities in Guadalcanal, Malaita and Western Provinces. They contributed
enormous time and effort to this study, generously sharing their experiences, ideas, strengths and
challenges. They also kindly opened their homes, kitchens and community areas to the study team
over the week of our stay. Thank you for helping us to carry out this study.
Study team members from Strongim Bisnis and Oxfam in Solomon Islands also contributed significant
time to revising the tools for the Solomon Islands context, facilitating, data collection and interpreting,
analysing and discussing the findings. Thank you very much to the study team for their contribution.

Funding
This study is a joint project between the Australian Government funded program, Strongim Bisnis and
Oxfam in Solomon Islands, funded by the Australian Government and Oxfam.
Strongim Bisnis is an Australian Government initiative working with the private sector and Solomon
Islands Government to make a strong, positive and lasting impact through business growth. The
program uses a market systems development approach and provides solutions for businesses and
investors in the coconut, cocoa and tourism industries, with a focus on women’s economic
empowerment.

Authors
Danielle Roubin, Afu Billy, Grace Hilly, Gianluca Nardi, Neil Nuia, Doreen Fernando, Joseph Gesiau,
Mathew Maneka and Lampio Gerea.

Disclaimer
The views in this publication are those of the authors and do not necessarily represent those of the
Australian Government, Strongim Bisnis or Oxfam in Solomon Islands.

Produced by Strongim Bisnis and Oxfam in Solomon Islands
Date: October, 2018

Community Perceptions of Gender Norms and Economic Opportunity in Rural Solomon Islands

3

EXECUTIVE SUMMARY
Women’s economic empowerment is a human rights and social justice issue for addressing significant
disparities between women’s and men’s power, status and opportunities. It is also promoted as an
instrument for economic growth, poverty reduction and societal and family prosperity.
As a key pillar of the Solomon Islands National Gender Equality and Women’s Development Policy,
the Women’s Economic Empowerment Strategy (WEES) outlines the Government’s commitments to
improve women’s income generation, employment and business opportunities in formal and informal
sectors. However, while these actions will support women’s economic participation, the Strategy
recognises that restrictive gender norms are fundamental barriers to women’s economic
empowerment that need to be addressed.
This report compiles participatory qualitative research and community-led analysis in three rural
communities in three provinces in Solomon Islands (Guadalcanal, Malaita and Western Province). It
explores the key social norms affecting women’s economic empowerment in the Solomon Islands with
relevance to the cocoa, coconut and tourism value chains; the primary focus sectors for the Australian
Government funded program, Strongim Bisnis. The report also explores key issues relevant for value
chains in which women already dominate, such as vegetable production and weaving.
The study found a number of critical norms affecting women’s economic empowerment including
expectations that men should not be involved in unpaid care work1; that women are expected to be
responsible for care work, which should always be prioritised over economic activity. Women also
have primary financial responsibility for meeting household care/basic expenses for the family but
must have permission from their husband to engage in economic activity. Women control some
economic activities such as vegetable production, weaving and sewing and while they provide
significant labour to the production of high value cash crops such as coconut and cacao and in
matrilineal societies own the land on which these are cultivated, women have very little control over or
benefit from the income from these crops. Bride price, kastom practices and differences in access to
education conspire to retain women’s lower status to men in households and communities with
impacts on women’s decision-making power, access to services and exposure to men’s violence as
an accepted form of discipline. However positive changes are occurring due to migration, economic
necessity, education and media. Land tenure systems too have undergone significant change. In the
participating matrilineal societies, men’s decision-making power over land has certainly increased and
men now control land use decisions including acquisition negotiations, often with little input and
involvement from the (woman) landowner.
Unpaid care work is identified by women and young women in the three sites as their biggest barrier
to economic activity. Across all types of care work including child care, food preparation, laundry,
providing moral support, and caring for sick people, adult women contribute just under 12.5 hours per
day, young women 23.5 hours (due to caring for infants throughout the night) and men and young
men average 3.5 and 2.5 hours respectively. In the absence of expectations to contribute to care and
domestic work, young men enjoy an average of six hours of leisure per day. Women and young
women report barely 1.5 hours leisure time, and are most often multi-tasking between activities such
as childcare, laundry, cooking, firewood or water collection and cleaning. Life cycle differences are
apparent with young women having significantly more care responsibilities than older women due to
the age of children needing supervision and care. Women who face more challenges with care
1

Unpaid face to face services provided for family and community members outside of the market that strengthen
the wellbeing, health and safety of the recipient, for example child care, meal preparation, laundry, cleaning, etc.
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burdens are young women with children, single mothers, widows, women with disabilities and women
who have migrated in for marriage who are more at risk of social isolation. Besides time burdens and
lack of mobility when undertaking some care tasks, women and young women see several care tasks
associated with risks of violence. This is primarily as a common form of punishment from partners
should tasks not be completed to expectation, but also due to sexual harassment while moving about
communities and gardens.
With primary responsibility for meeting household financial needs, many women and young women
juggle significant labour demands at home with income generating activities such as gardening,
weaving and sewing. Given that domestic tasks are expected by men and others in the family to be
prioritised over everything else, women are often trapped in precarious and low value paid work
opportunities. A more equal distribution of unpaid care work among family members promises
significant benefits in terms of family wellbeing and income, however men’s engagement in unpaid
care work is against the norm and is often met with resistance.
In-depth community analysis of this norm finds that most men do not engage in unpaid care labour,
although there are a minority that undertake some care and domestic tasks. The social sanctions for
men and their families that defy this norm include social isolation, teasing and gossip, compensation
being demanded by the husband’s family from the wife’s family (for making her husband work),
financial losses as men’s jealous peers drain income from him/his wife, domestic violence and black
magic. The tipping point for men to resist pressure from others to conform to the norm is if women’s
businesses are providing material benefits to the family. If she is also giving back to the community or
other community members, then community sanctions will also reduce.
Other indications of drivers for men to take on equal unpaid care work are found in positive deviants
identified in each of the three communities, in which the importance of gender transformative
parenting, education levels and exposure to other communities/ideas/role models are common.
The norm of men as ‘head of the house’ is found to have varying expressions in household decisionmaking arenas. Men have significant control over productive resources including land, equipment,
tools and cash crops, with women seeing this as blocking their opportunity to utilise these assets for
business purposes. Women’s control over household assets is generally confined to those associated
with their care and domestic roles, with very little control over productive assets except for fruit trees.
Widows have significantly more control over the range of productive and other assets but some
widows are subjected to controlling behaviour from their son/s. Matrilineal control of land is shifting to
benefit men, but change has been less rapid in the Western Province where women still retain more
power than women in the Guadalcanal community.
Household financial decision-making is complex and situational, with both positive and harmful
practices taking place within the one household depending on the decision and income source. While
participants have occasions in their households where there are joint decisions over family income
and women controlling their own income, control over money is also another site where the power of
the male head of household is expressed. Almost two thirds of participants report occasions where
men control women’s income in their household, over a third have practices of men stealing women’s
income, and a third of participants have men in their household threatening or perpetrating violence
against women to get their income. Matriliny does not appear to influence more positive financial
decision-making patterns, with the matrilineal community in Guadalcanal showing the highest
incidence of men’s control or violence over women’s income.
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Women face significant challenges in meeting household expenses as they juggle their productive
and care roles and it is common for men to not provide adequate income from their paid work to
contribute to these costs, which may include food, education and health expenses. While some
women are trusted to manage household finances, gender norms including ideas of masculinity and
aspects of kastom currently block positive change in expanding this practice and promoting women’s
and men’s equal financial responsibility for meeting basic family needs. Development actors that
promote women’s economic empowerment on the basis that women spend more on the family without
engaging men on their equal financial responsibility for family needs, risk reinforcing this harmful
norm.
Women’s and youth’s access to and benefit from the communal assets and resources that influence
efficiencies in care work and production for business activities such as water, land, roads and
community development initiatives, is usually mediated by community committees. In most locations
women and sometimes youth are included on these committees however gender norms shape their
ability to speak and influence decisions in these fora that are typically chaired and dominated by adult
men. Women’s and young women’s freedom to attend meetings or take on community leadership
roles is also hampered by norms dictating high care responsibilities (and their associated risks of
violence), as well as a greater risk of scrutiny, criticism and other social sanctions for defying gender
norms to take on such leadership roles.
Economic opportunity is also seen to be either enabled or hindered by a range of other cultural
practices including patriarchy, black magic, bride price, the kastom value of respect, the wantok
system, reef conservation, weaving and the barter system. The meaning and practice of each of these
is considered by community members to have positively or negatively changed over time with differing
gendered impacts, often to disadvantage women and young women and increase men’s economic
power. It is important that more egalitarian cultural practices are revived to enable women’s rights and
economic empowerment.
Gender norms also have significant influence over who has support to develop business. The study
found that women and young women see men and husbands as the most important enabler and
blocker for their business in terms of permission to undertake business, sharing of care and domestic
work so that women can engage in paid work, and the provision of financial input into the business.
Women also feel that their businesses are currently stagnated as they cannot access the support they
need such as transport, market houses, banking services and especially training. Women and young
women are very eager to access extension services for their businesses however these are perceived
to only target what they see as men’s crops and businesses in palm oil, copra, cacao and tourism,
rather than those value chains that women have control over such as vegetable production.
The study supported women, men, young women and young men community members to analyse
their cocoa, coconut, tourism, vegetables and other value chains from a gender perspective and
develop ideas for fair economic opportunities especially for women and youth. Differences in practices
between communities were highlighted in terms of labour contributions, control over income and
access to development opportunities. Men and young men generally control the benefits of coconut
and cocoa, despite labour contributions from all family members. Women have control over most
vegetable cultivation and marketing production and income. Tourism provides a new sector for some
communities in which women and youth can be engaged as leaders from the start, however strong
norms around women in hospitality will need to be addressed. Young people have innovative ideas for
tourism development and require support and trust from community leaders to pursue these
ambitions.
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The study identified various power differences based on gender, age, marital status and disability in a
range of spheres that are important to economic empowerment. However, despite their skills and
capabilities, young women’s high burden of care work, exposure to violence, lack of voice in
household and community decisions and their apparent exclusion from community information and
economic opportunities is critical and needs to be addressed to prevent inter-generational risks and
vulnerabilities, especially related to violence.

Lessons
The study and perspectives of community members revealed a number of key lessons related to
gender norms and economic opportunity in the Solomon Islands:
1. Economic incentives for family members and community members are the most likely levers for
shifting norms on women’s and men’s roles in the short-term but the risks of harming women by
adding further financial burden must be recognised and mitigated.
2. Unequal burden of care work (physical and emotional labour) and unequal burden of financial
contributions to care and other household expenses are critical constraints and risks to women’s
economic empowerment.
3. Women and young women face serious risks in pursuing economic activity including men’s
financial violence, violence related to care work, violence in business spaces and opposition from
spouses or other men should men be excluded from women’s economic empowerment programs
or the business’ benefits.
4. Men’s involvement and understanding is a pragmatic necessity for women’s initial steps towards
claiming their rights and economic empowerment. A failure to do so risks exposing women to
men’s violence or destruction of women’s business. Business development services and
programs need to carefully involve women and men as equal partners without reinforcing men’s
authority over women and their choices.
5. Gender transformative parenting is a strong driver for boys and men to model equal relationships
and provides a solid basis on which other contributors can be built. Likewise, gender
transformative messaging is required in primary, secondary and tertiary curricula to shift harmful
norms.
6. Some young men and young women have more egalitarian views and can be catalysts for change
7. Religion is a powerful influencer of values and norms and couples’ programs promoting shared
work and decision making are a promising initiative.
8. Community reflection, analysis and planning processes can be powerful tools for initiating shifts in
individual attitudes, behaviours and group norms for human rights and gender justice.
9. The policy and business environment does not adequately support the vital paid and unpaid
labour contributions of rural women and young women in the economy.
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Recommendations
The following recommendations for Strongim Bisnis and its partners therefore promote an integrated,
cross-scale approach, working at all levels and linking with women’s rights organisations and other
gender justice actors in Solomon Islands such as Oxfam that are advancing women’s rights to
leadership, freedom from violence and to a sustainable livelihood. Actions must also collaborate with
organisations promoting human rights, including the rights of people with disabilities and gender and
sexual minorities to ensure that nobody is left behind.
Individual and household levels:
1.

Precede economic development interventions with individual, household and community
reflection, analysis and planning processes on discriminatory social norms, notions of
masculinity and femininity, violence against women and girls, and their impacts on social and
economic empowerment. This should be implemented in partnership with women’s rights
organisations, gender justice and faith-based actors with experience in this area.

2.

Support the expansion of successful church programs that engage couples in reflection and
action on fair and equal decision-making and work, in line with a human rights framework.

3.

Provide funding to partners or communities to implement practical services or technologies
that reduce women’s and young women’s unpaid care burdens and improve access
to/awareness of sexual and reproductive health and services as key women’s rights issues
affecting their ability to take advantage of economic opportunities.

4.

Support the development of women’s businesses in their desired value chains with focused
support to widows, single mothers and young women with and without disabilities to reduce
their risk of hardship and violence. This includes supporting those widows and single mothers
who may already be engaged in non-traditional activities for women in cacao and coconut
value chains as an entry point to expanding women’s involvement in these businesses.

5.

Support men’s and young men’s business opportunities while partnering with women’s rights
or gender justice actors to involve men in visible care and domestic work, activities to prevent
violence against women, and build their contribution to household expenses as essential to
family prosperity and a gender-just economy.

6.

Implement training, coaching and exposure programs that strengthen women’s, young
women’s and young men’s self-confidence, leadership and negotiation skills, financial and
business management and technical skills in land negotiations, cacao, coconut and tourism.

7.

Provide support/coaching to women and their families during the initial phases of women’s
business to maximise the chance of success and maintain their partners’ or other male family
members’ commitment to redistributed unpaid care work while economic benefits are yet to
emerge.

8.

Integrate participatory gender and social risk analysis and planning into women’s, young
women’s and young men’s business plans to identify, manage and monitor risks of harm
resulting from their activities, especially related to violence and exploitation at home and in
places of business.
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Community level:
9.

Support the establishment of separate women’s and men’s savings groups and explore the
potential for couples’ savings groups, to strengthen the savings culture and act as a conduit
for training and mobilisation. This may include influencing positive changes in gender norms
around contributions to and control over household savings and expenditure.

10. Support youth to organise community fora for intergenerational knowledge sharing on kastom
practices that can contribute to youth economic activities.
11. Engage influential and committed community and religious leaders, teachers and sport
coaches in social norms workshops (in recommendation #1) as key reference groups and
work with them to develop and own key messages on the benefits of change and on positive
masculinities that they can disseminate in their work.
Institutions (including Strongim Bisnis and partners):
12. Increase investment in value chains for economic activities that women already dominate, for
example vegetable production, weaving and sewing.
13. Support the Ministry of Women, Youth, Children and Family Affairs (MWYCFA) and the
Chamber of Commerce and Industry (SICCI) to establish and convene a Women’s Economic
Empowerment Platform involving government and non-government stakeholders mandated to
provide services related to entrepreneurship, business development, finance, skill
development (including technical and vocational training), violence prevention and response,
sexual and reproductive health, transport and disability services.
14. Support women’s rights organisations, gender equality advocates and disabled persons
organisations to train women’s economic empowerment stakeholders (government, private
sector and non-government), media, faith and traditional leaders at the national level on
gender norms. They should facilitate a process with these stakeholders to develop and
collectively own key messages and guiding principles promoting transformation in norms
towards gender equality and women’s economic empowerment.
15. When supporting the development of producer groups and business entities, Strongim Bisnis
and its partners must engage these in awareness programs on gender equality and violence
against women and support them to develop and implement gender safeguarding and equality
strategies for women’s economic participation and leadership and prevention of/response to
sexual exploitation and abuse.
16. Develop provincial directories of business support services available, their mandates and
contact details and disseminate these at the community level verbally, through media and on
community noticeboards to address the current lack of information on business services
available for businesses in general, as well as for key value chains.
Enabling environment:
17. Develop a media and communications strategy to disseminate the above key messages to
promote positive shifts in norms in collaboration with existing national gender equality
campaigns (e.g. Side by Side) and women’s rights organisations. These should include role
modelling to normalise egalitarian practices (e.g. successful women/young women
entrepreneurs, sharing of care work, families rejecting bride price, gender transformative
parenting and ending violence against women in public spaces, businesses and workplaces)
and the benefits of these changes for families, communities and businesses.
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18. Collaborate with the Ministry of Education and its technical and vocational education
programs to strengthen their efforts to promote gender equality and access and participation
for women of all ages, with and without disabilities. This should include opportunities within
curricula, learning spaces and institutional culture to challenge prevailing stereotypes,
promote positive shifts in gender norms in adolescents and reduce care work and other
barriers to women’s participation in education and training.
19. Engage the suggested Women’s Economic Empowerment Platform led by the MWYCFA and
SICCI as a sub-group of the MWYCFA’s Gender Coordination Group to assist Government
and private sector stakeholders to strengthen or develop policies and strategies to: recognise,
reduce and redistribute unpaid care work, promote safe and violence/harassment free
public/business spaces, workplaces and transportation, and promote women’s and youth
leadership and inclusion in economic decision-making as crucial pathways to women’s and
youth’s economic empowerment.
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ACRONYMS

ADB

Asian Development Bank

CEDAW

The Convention on the Elimination of all Forms of Discrimination Against Women

GPPOL

Guadalcanal Plains Palm Oil Ltd

INGO

International Non-Government Organisation

MWYCFA

Solomon Islands Ministry of Women, Youth, Children and Family Affairs

NGO

Non-Government Organisation

OiSI

Oxfam in Solomon Islands

PLGED

Pacific Leaders’ Gender Equality Declaration

RCA

Rapid Care Analysis

RCDF

Rural Community Development Fund (government initiative)

RDP

Rural Development Project (government initiative)

SB

Strongim Bisnis

SDG

Sustainable Development Goals

SEED

Gender-Just Social and Economic Empowerment Design

SICCI

Solomon Islands Chamber of Commerce and Industry

SNAP

Social Norms Analysis Plot

SOGIESC

Sexual Orientation, Gender Identity and Expression, and Sexual Characteristics

SPC

Secretariat of Pacific Communities

SRH

Sexual and Reproductive Health

WEE

Women’s Economic Empowerment

WEES

Solomon Islands Women’s Economic Empowerment Strategy

WEOI

Women’s Economic Opportunity Index

Community Perceptions of Gender Norms and Economic Opportunity in Rural Solomon Islands

11

1. INTRODUCTION
This study identifies and deconstructs the key social norms affecting women’s engagement with
economic activity in Solomon Islands, including in the cocoa, coconut and tourism value chains. The
study considers the likelihood of and pathways available to shift restrictive social norms, including
those related to the burden of unpaid care work, so that women and young women can be supported
to engage with economic activity if they desire, and men and young men can increase their
contribution to the wellbeing of families and communities. In doing so, this study is expected to
contribute to actions that support the Government of Solomon Islands to implement its national,
regional and international gender equality commitments including under the Pacific Leaders’ Gender
Equality Declaration (PLGED), the Sustainable Development Goals (SDGs) and human rights
instruments such as the Convention on the Elimination of all Forms of Discrimination Against Women
(CEDAW).
While Strongim Bisnis’ existing value chain analyses identify some of the constraints and enablers to
enhance women’s access to economic resources and opportunities, this study contributes detailed
learning from participatory action research on the underlying social norms influencing a broader range
of agency and access issues related to the value chains. This includes social expectations on
permissible behaviour for women, men, young women and young men, and the types of paid and
unpaid labour they are expected to pursue. It also includes differentiated risks experienced by subgroups of women and men in different life cycle stages and how norms around femininity and
masculinity influence women’s economic empowerment.

1.1 Women’s economic empowerment and social norms
The International Council for Research on Women cites women’s economic empowerment as,
‘…when she has both the ability to succeed and advance economically and the power to make and
act on economic decisions. To succeed and advance economically, women need the skills and
resources to compete in markets, as well as fair and equal access to economic institutions. To have
the power and agency to benefit from economic activities, women need to have the ability to make
and act on decisions and control resources and profits’ (ICRW, 2011).
Women’s economic empowerment is a human rights and social justice issue for addressing significant
disparities between women’s and men’s power, status and opportunities. Women’s economic
participation is also promoted as an instrument for economic growth and societal and family
prosperity, due women’s traditional care role and spending patterns that contribute to poverty
reduction. Families are more resilient when economic responsibility (and risk) is shared across several
adults (SPC, 2017, p.5). Economic empowerment is also critical for the independence of women
survivors of violence, enabling them to leave abusive relationships.
These definitions illustrate that gender equality, economic growth and development are interrelated.
However, while evidence strongly suggests that gender equality promotes economic growth, the
converse correlation is weaker given that gender inequality is an issue of power and norms and does
not inherently arise from resource scarcity, although is contributed by it (Kabeer and Natali, 2013,
p.417). It is therefore now widely recognised that economic development programs must take a
transformative approach to weaken the structurally entrenched norms, values and practices that
impede women’s power, participation in and benefit from the economy.
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Social norms are defined as the rules of behaviour that are considered acceptable in a group or
society. They are shaped by beliefs about what others in a group actually do (what’s considered
typical behaviour), or empirical expectations, as well as what others in a group think others ought to
do (what is appropriate behaviour), or normative expectations (Bicchieri 2006, cited in Stefanik 2017,
p.2). Together, these expectations shape status and opportunity for different people, including in the
economy. Accordingly, action to transform social norms to advance women’s human rights and
economic empowerment is widely recommended, including by the United Nation’s Secretary
General’s High-Level Panel on Women’s Economic Empowerment (Klugman and Tyson 2016, p.4)
and the Pacific Platform for Action on Gender Equality and Women’s Human Rights 2018–2030 (SPC
2017a, p.7).

1.2 Women’s economic empowerment in Solomon Islands
The 2012 Economist Intelligence Unit’s Women’s Economic Opportunity Index (WEOI) ranked
Solomon Islands 124 out of 128 countries and the second lowest of the seven Pacific Island Countries
surveyed (Economist Intelligence Unit 2012, p. 8). The ranking reflects the disadvantage Solomon
Islands women experience in workforce participation compared to men in terms of laws, regulations,
practices, customs and attitudes.
Solomon Islands has a small formal sector relative to its population. Women’s economic participation
is focused in the informal sector, especially in rural areas. While labour force participation rates are
similar for women and men, women are only half as likely as men to be in paid work (26% of women
and 51% of men) and are over-represented in unpaid work. In rural areas this is striking with 81% of
women engaged in unpaid subsistence work compared with 58% of men (ADB 2015, p.44-45).
Women’s constraints to participation in both the formal and informal sectors include an unequal
distribution of unpaid care labour responsibilities, relatively low literacy and numeracy skills,
discrimination in workplaces and markets, precarious employment opportunities, health, geographic
isolation, lack of access to government business services, lack of decision-making power, lack of
control over land, limited access to financial services and violence against women (MWYCFA 2016,
p.5 and ADB 2015, p.44-57). While men also experience some of these barriers, women are at
greater disadvantage due to gender norms.
Recent research has identified changes to gender norms that have facilitated women’s increased
economic engagement. Positive shifts towards greater cooperation between men and women in
households have arisen from education, some church leaders’ messaging and gender related
discussion and training in savings groups (Eves et al. 2018, p.43). However, it was also found that
some changes in gender roles are due to necessity, with women forced to take on economic roles as
men withdraw from household contributions and spend more of their income on personal
consumption. The converse was also found with men withdrawing contributions as women’s income
increased (Eves et al. 2018, p.35).
Land is a key asset for Solomon Islands culture, subsistence and economic development. There exist
diverse land inheritance systems, with both matrilineal and patrilineal systems in place across the
provinces. Matrilineal societies exist in Guadalcanal, Isabel, Makira and Western Provinces, where
women have traditionally had a prominent role with respect to land decision-making. However,
changes in social norms and the royalties from natural resource exploitation have led to men taking
over land decision-making roles (Maetala 2008, p.48), in line with their dominance in other visible
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leadership and decision-making roles in households, communities, party politics, government and in
the private sector.
Any summary of gender and the economy in Solomon Islands cannot overlook the pervasiveness of
men’s violence against women and its impacts. Nearly two in three (64%) ever-partnered women have
experienced physical or sexual violence, or both, by an intimate partner, and 42% have experienced it
in the last 12 months (SPC 2009, p.3). More than half (58%) of ever-partnered women have
experienced at least one form of controlling behaviour by an intimate partner, including 21% with a
partner who refuses to given money for household expenses, and 19% whose partners have taken
earnings against their will (SPC 2009, 67). The prevalence and impacts of violence and the ongoing
threat of violence that women and girls live under, is a violation of women’s human rights and a
significant barrier to health, wellbeing and economic participation and benefit.
Recent Do No Harm research found complex links between women’s economic empowerment and
violence, with triggers including men’s alcohol consumption, and conflicts over issues such as the
inequality of time working between women and men in the household, men’s expenditure on
discretionary items rather than household priorities and time women spend in savings clubs and other
community activities (Eves et al. 2018, p.35).
The National Gender Equality and Women’s Development Policy (2016-2020) formalises Solomon
Islands Government’s commitments to gender equality and prioritises increasing women’s economic
status as its second thematic outcome (MWYCFA 2016, p.5). The Solomon Islands Women’s
Economic Empowerment Strategy (WEES) outlines several action areas to improve women’s income
generation, employment and business opportunities in formal and informal sectors. However, the
Strategy does not articulate how restrictive gender norms will be addressed despite identifying them
as fundamental barriers to women’s economic empowerment (MWYCFA undated, p.10). This study is
expected to provide a contribution in this area.

1.3 The study
1.3.1 Key questions
A gap in research on norms related to women’s economic empowerment in Solomon Islands informed
the need for a formative study to investigate the norms influencing women’s economic empowerment
and their dynamics. The study sought to respond to the following research questions:
•

What are the main social norms, inside and outside the household that influence women’s
ability to do (and lead) business, particularly in the cocoa, coconut and tourism value chains
(and more generally).

•

What are the main components of these norms and how do they influence women’s business
ability?

•

How much time do women and men spend on average in unpaid care work and what are their
main activities / how long do they dedicate to them?

•

What are the recommended actions to shift or leverage existing social norms to increase
women’s ability to make business in the selected value chains?

•

What are the recommended actions to reduce the unpaid care work burden for women and
therefore increase their ability to make business in the selected value chains?
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1.3.2 Methodology
The study took place between May and July in three communities in Guadalcanal, Malaita and
Western Provinces, with one five-day workshop in each location. The study was a mixed, qualitative
methodology, primarily conducted in sex and age disaggregated community focus groups and
supplemented by interviews with key informants. The methodology used selected tools from Oxfam
Australia’s Gender Just Social and Economic Empowerment Design (SEED) Community Engagement
Toolkit, complemented with vignettes developed using CARE’s Social Norms Analysis Plot (SNAP)
and key informant interviews with ‘outliers’ using a Positive Deviance approach.
A preliminary workshop with the study team and partners in Honiara in May 2018 provided training in
and refinement of social norms theory and the tools being used, while at the same time facilitating
foundational self-reflection for the study team members on gender norms and relations in their own
lives. This was an essential part of the process because it enabled team members to learn from their
own experiences, beliefs and values with gender norms and build effective skills for facilitation in
communities. Through this process and the subsequent norms that surfaced from the use of the
SEED tools, the study team developed the vignettes together.
Oxfam Australia’s Gender Just Social and Economic Empowerment Design (SEED) framework and
participatory community engagement package2 provided most of the data collection and analysis
tools. Community participatory gender analysis tools were selected from the suite to engage
communities in assessing the interactions of social norms with different forms of work, including on
unpaid care work, household and community decision-making, as well as on economic opportunities
and their gendered barriers and enablers. Facilitated over a five-day community workshop, the tools
provided a comprehensive, community-informed analysis of the situations and experiences of women,
men, young women and young men over their life cycle related to the nature and scope of work
undertaken, the barriers and opportunities for participating in gender-equitable value chain
opportunities, and the likely pathways to affect change, especially related to women and youth.
Discussions and activities in sex and age disaggregated groups and sharing between groups where
appropriate, allowed community members to experience this study as an empowering and reflective
opportunity for learning from each other. Each workshop ended with an action tree activity where
community members identified individual and collective commitments that they could take forward
immediately to apply what they had learned through the process. These remained with communities
and they committed to following up with each other on progress.
Vignettes, or short stories, were developed out of the application of the SEED tools with the study
team in Honiara. Through the findings from the SEED activities they undertook in the preliminary
workshop, the study team identified what they considered as being two influential social norms
constraining rural women’s ability to engage in economic activity and control their income. Vignettes
were then developed by the team to further explore these norms. Each vignette contained imaginary
characters set in the participating communities, with guiding questions that invited study participants
to respond to the story within their sex and age disaggregated groups. The questioning related to
social expectations around what the characters in the story would do, rather than exploring the
individual attitudes and behaviours of the study participants.
2

SEED is a comprehensive and innovative framework and participatory methodology for designing integrated and
evidence-based interventions that bridge the critical gap between gender equality, environmental sustainability,
and economic and livelihood development. SEED builds on the best of Oxfam and external analysis, design and
learning tools in the area of gender, economic development and women’s economic empowerment, such as
Oxfam’s Rapid Care Analysis (RCA) and IWDA’s Gender and Economy in Melanesian Communities Toolkit. It is a
cohesive package that has been designed particularly for the Melanesian Pacific context.
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CARE International’s SNAP Framework was used to structure the vignettes and key questions to
explore the various elements of the norm as per to norm theory. The key questions explored:
•

What behaviour is considered to be typical in the group (empirical expectations)?

•

What behaviour is considered to be approved of in the group (normative expectations)?

•

What negative social sanctions are anticipated if someone deviates from the norm?

•

What influence does the anticipated negative social sanctions have on behaviour?

•

Are there people or circumstances when it is more acceptable to deviate from what is
considered typical and appropriate in the group?

Key informant interviews using a Positive Deviance approach were also used to explore how certain
individuals whose uncommon behaviours and strategies have defied social norms and enabled them
to find better solutions to problems than their peers, while having access to the same resources and
facing similar or worse challenges. The community focus groups were engaged to identify men and
women who have defied salient social norms to achieve the desired outcome of enabling women’s
engagement in economic activity in their household or community. Workshop facilitators also identified
positive deviants through the discussion responses and the research team conducted an interview
with these key informants. The semi-structured interview questions aimed to uncover the uncommon
but successful behaviours and strategies that have led to support for women’s engagement in
economic activity.
Secondary desk research consisted of a literature review of existing information on gender norms and
women’s economic empowerment in Solomon Islands and a review of key Strongim Bisnis
documents, such as the gender action plan and value chain analyses.
The study was undertaken in three rural communities in three Provinces: Guadalcanal (matrilineal
land system), Malaita (patrilineal land system) and Western Province (matrilineal land system). Rural
communities were selected due to Strongim Bisnis’ strategic focus on engaging rural communities in
the cocoa, coconut and tourism value chains. A mi x of these land ownership systems was desirable
to assess the extent to which these enable or constrain women’s status and economic agency across
the sites. Participating communities were selected based on their engagement in at least two of
Strongim Bisnis’ priority value chains (coconut, cocoa and tourism) as well as having no formal NGO
or savings and microcredit programs operating in the community. This was to provide a snapshot of
what a ‘baseline’ situation might look like, assuming that NGO, savings and microcredit programs are
influencing gender norms in a positive way in line with human rights. Strongim Bisnis and Oxfam’s
existing provincial networks provided support in identifying communities meeting these criteria.
A team of women and men from Strongim Bisnis and Oxfam in Solomon Islands facilitated the
community workshops and contributed to the data analysis process. They were supported by an
external consultant who trained the team in the tools and facilitated processes to revise tools, reflect
on the research process and analyse the data. The consultant accompanied the team to two of the
three study locations.
Across the three sites, 161 people contributed to the study through community workshops and
interviews including 42 women, 38 men, 45 young women and 36 young men. This included 8
widows. Table 1 provides the breakdown per location.
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Table 1: Study participants by location

Women
Men
Young women
Young men
Total

Guadalcanal
Province
14
13
20
14
61

Malaita
Province
14
15
15
12
56

Western
Province
14
10
10
10
44

Total
42
38
45
36
161

The criteria for participating in the workshop included that participants were average community
members (not leaders), a mix of single, married and widowed individuals among both young and
adults and a mix of ages to generate learning about the impact of gender norms and relations on
economic opportunity through the life cycle. The definition of youth being between 15 and 34 years of
age aligned with that of the Solomon Islands Government (Ministry of Women, Youth and Children’s
Affairs, 2017, p. 6). As such, the youth groups comprised both married and unmarried participants. On
any day of the workshop, sex-disaggregated groups consisted of between 5 and 15 participants,
depending on individual and community commitments.
The data collection and community analysis process in the three communities followed several key
principles. Cultural and contextual appropriateness was assured using SEED tools that had been
tested in Vanuatu and Timor Leste and adjusted for the Solomon Islands context during the
preliminary workshop in Honiara in May 2018. Participants provided informed consent to their
participation in the study, which was explained verbally as well as through a printed consent form in
pidgin. Participants were free to voluntarily give or not give their consent and had the freedom to
withdraw involvement in the activity at any stage of the program. Where a few participants were under
18 years of age, consent was sought from their parents and protocols followed Oxfam’s Child
Protection guidelines. A violence reporting and referral mechanism was established, with several
study team members part of OiSI’s ongoing violence prevention and response program.
The data has been anonymised and pseudonyms have been used throughout the report to protect the
identity of participants. Preparatory visits to communities, workshop introductions and informed
consent forms emphasised the purpose and use of the research to inform the national and provincial
Strongim Bisnis activities, and that participation in the study would not lead to further community
support.
Data analysis took place at several levels. Community members themselves were asked to make
sense of the data in their sex-disaggregated groups through discussion questions that wrapped up
each participatory activity. The study team held daily reflections at the community sites to draw out
key themes and address issues arising from the process or content. The study team also held two
analysis workshops; one following the Guadalcanal community workshop, and another at the
completion of all three sites. Where study team members were unable to participate in the latter
workshop, their inputs were provided separately. Data was sorted into themes and similarities and
differences across locations and participant groupings were identified.
The study had some limitations. As an in-depth qualitative study, findings from the research sample
cannot be generalised to apply to the entire Solomon Islands and therefore cannot serve as a
baseline study. Rather, the study provides detailed insights into the nature of gender norms and
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relations as they relate to culture and the economy in the three locations, so as to understand the
enablers and barriers to women’s economic empowerment.
In other applications of the SNAP framework, norms have been identified through formative research
prior to the development of vignettes 3. Time and budgetary constraints in this study meant that the
norms explored through the two vignettes were predetermined by the study team in Honiara prior to
the community visits.
A few quantitative tools were incorporated into the largely qualitative study. Unlike the open group
discussions and qualitative presentations, the team found that women community members were
unwilling to challenge men on their quantitative inputs and this led to some contradictions in
information. This limitation especially related to household financial decision-making where qualitative
discussions indicated strong control by men over finances, but quantitative voting depicted a more
egalitarian picture. This exercise also was limited in that the tool did not ask participants who in the
household is the main breadwinner, which would have been useful to compare results against.
In terms of participants and disaggregated analysis, the study team faced challenges getting
participation from women, men and youth with disabilities. A couple of participants had vision or
mobility difficulties, and participation across the range of disabilities as per the Washington Group
categories were not possible due to what the participants reported as very low prevalence of disability
in their communities (e.g. none or one person per community). Time and planning would have
enabled more accurate identification of people with disability through snowball sampling to identify
more people with disabilities within the participating communities. The disaggregated information on
disability has therefore largely arisen from the broader community’s assessment of and attitudes
towards the status, capacities and opportunities of people with disability in their communities.
A significant data gap remains on the experiences of people of diverse sexual orientation, gender
identity and expression, and sex characteristics (SOGIESC). Unlike people with disability, this was not
included as a participant grouping nor as a category for disaggregated analysis within the community.
This decision was made by the study team due to the ethics around the short timing of the study with
insufficient time to introduce these concepts perceived as being new and sensitive to communities in
Solomon Islands, the limitations for Oxfam and Strongim Bisnis to monitor risks of harm done to this
group as a result of the study, and a lack of available SOGIESC-focused support services in Solomon
Islands to follow up on any issues arising through the research. There is documentation in other
Pacific Island countries on this community’s strengths, capacities and experiences of social exclusion
and human rights violations. Further investigation is therefore required into gender norms enabling
and constraining the economic empowerment of Solomon Islanders of diverse sexual orientation,
gender identity and expression and sex characteristics.
Despite the limitations the study provides a solid and detailed understanding of the challenges and
opportunities brought by social and gender norms and practices related to women’s economic
empowerment in the sample sites. The findings and learning are therefore crucial to providing an
evidence base to inform gender transformative programming to promote women’s economic
empowerment and gender equality in Solomon Islands.

3

CARE International, 2017, Applying Theory to Practice: CARE’s Journey Piloting Social Norms Measures for
Gender Programming, p. 7.
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2. FINDINGS
2.1 Key social norms affecting women’s economic empowerment
A number of critical norms affecting women’s economic empowerment surfaced through the study.
These included:
•
•
•
•
•
•
•
•
•
•
•

Men should not be involved in unpaid care work
Women are expected to be responsible for unpaid care work, which should always be
prioritised over economic activity
Women have primary financial responsibility for meeting household care/basic expenses for
the family
Women must have permission from their husband to engage in economic activity
Women have control over some economic activities such as vegetable production, weaving
and sewing
Women are inferior to men due to bride price, kastom4 and education levels
Men are knowledgeable and must ‘advise’ others in their family and community
Men have more power over land use decisions, even in matrilineal land ownership systems,
where men must engage with government and the private sector on land acquisitions
Men and young men can retain a significant portion of their income for personal consumption
and assets, whereas income earned by women and young women must be used for
household expenses
Physical violence is an accepted way for men to discipline partners for ‘incorrect’ behaviour
that defies accepted norms
Certain work in cocoa and copra production are too heavy for women

The two primary norms that respond to the key study questions were selected by the study team and
explored in depth through vignettes. Women, men, young women and young men in the three
provinces engaged in rich discussion on the dynamics of the norm and the likely decisions made by
characters on how to act with or against the norm. Through the discussion questions, facilitators were
able to gather great detail from participants on the social expectations around these norms. The
scenarios focused on:
•
•

a man confronted with a choice to undertake the primary burden of unpaid care work as his
wife grows her coconut oil business
a woman with an opportunity to establish herself as a cocoa trader, which her husband is
reluctant for her to pursue

A detailed discussion and analysis of the norms explored through the vignettes is provided below.
Norm: Men should not be involved in unpaid care work
Scenario summary (full version in Annex 1):
Anna is a successful virgin coconut oil producer and is active in community work. She recently
secured a contract with a large coconut oil buyer. The contract has increased Anna’s workload and
made it difficult for her to manage the business and the domestic work, to the detriment of the
business. Anna asks John to do more to help her more around the house and share the household
and business responsibilities.

4

The Solomon Islands Pidgin term used to refer to local norms and practices, which is locality and wantok group
specific (Nanau, 2011, p. 33)
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Key dynamics of this norm across three locations:
Empirical
expectations
Most men do not engage in unpaid care and domestic labour, although there are
(what most
a minority that undertake some care and domestic tasks.
others do)
Normative
Most men have strong disapproval towards other men engaging in unpaid care
expectations
and domestic labour.
(what most
Some women have strong disapproval towards their male family members,
others think is
especially sons, engaging in unpaid care and domestic labour.
appropriate/
A minority of women and men community members approve of men engaging in
approve/
unpaid care and domestic labour.
disapprove of)
• Social: isolation, teasing, gossip
• Financial: husband’s family demanding compensation (Malaita only), men’s
jealous peers draining business resources and income (all sites)
Sanctions
• Violence: domestic violence perpetrated by husbands subjected to sanctions,
sorcery/black magic/curses placed on the families defying the norm by others
in the community (Guadalcanal only).
Low fear of negative sanctions when there are economic benefits for the family
Sensitivity to
(and the male partner), but high level of fear and a likelihood of men abandoning
sanctions
the care and domestic work if there is slow or little economic benefit.
Men who have married into the community
Exceptions
When the community benefits from the family’s business or income (e.g.
employment, financial assistance)

The vignette discussions revealed a correlation between the perception that men typically do not
engage in unpaid care work and the expectation that men who do unpaid care work would be
subjected to ridicule and social pressure from their peers and family members.
Across all women’s, young women’s and young men’s groups in all three Provinces, the empirical
expectation, or what is considered typical, is for men not to engage in significant unpaid care work,
even to support women’s economic role. This was found to be due to women’s primary responsibility
for all household matters and men being considered the ‘boss’ or ‘head’ of the family (‘bos lo haos’ or
‘bos man’), formalised through the kastom practice of bride price (discussed in detail further on). Men
in Malaita and in Western Provinces supported these views, reinforcing the belief that unpaid care
work is women’s duty. Men’s jealousy of their wives/partners’ economic role was also mentioned
across the three locations as a reason for why men wouldn’t do unpaid care work when their wife has
an economic opportunity. A few adult and young women identified that ‘good men’ would provide
some support, but that these are isolated and uncommon occurrences. A few men felt that men would
do limited work “to help”, based on what they are comfortable doing.

“According to our community’s culture, men
are always superior and if she doesn’t fulfil her
duty, the man will be cross with her. Our
community expects that women must
complete all the household responsibilities.
Some men will help but most will not help with
household work.” Young woman, Malaita
“Most men will not support, because men are
not supposed to do that work in the house.
Most men expect women to be responsible for
the work in the house.” Young woman,
Western Province

“They will make excuses and say they have
other things to do; or they will do one task and
say they are tired and will not continue…There
are some men who will listen and do as their
wives say, but this happens only sometimes.”
Adult woman, Guadalcanal
“Most men will say they are busy. Woman
must not say they are busy as they need to
complete the household responsibility.”, Young
man, Malaita
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“Most of the men in our community will not
want to support Anna. Most men don’t want to
do the household work because they think it’s
women’s work.” Adult man, Malaita
“Household work belongs to women. Women
care for the home. There are clear roles and
responsibilities for men and women in a
family.” Adult man, Western Province
“Most men will be threatened by the
opportunity and are fearful of taking over their
wife’s role at home.

“If the woman dominates decision and uses
the business for her own good, there is a
chance the woman will use income for her own
fashionable needs and that will lead to break
ups.” Adult man, Malaita
“Some men in John’s shoes will be jealous of
their wife’s opportunity and not support.” Adult
man, Western Province
“The wife will create competition on who earns
more and she will buy herself fashionable
clothes which will result in jealousy.” Young
man, Guadalcanal

Some men and young men in all three provinces felt that men’s involvement in unpaid care work
would be conditional: either tasks that men are comfortable with (e.g. cutting firewood, brushing the
garden), when there is a clear material benefit for the family, if their partner is sick and cannot do the
work herself, or if support was requested in a respectful manner. This was not mentioned in the
women’s or young women’s groups, whom were more pessimistic about the extent to which this is a
common behaviour. Men across the three Provinces mentioned that men doing women’s laundry is
considered tabu, due to the ‘uncleanness’ of women’s clothes. Where some men and women felt that
a minority of men would undertake care work, there was a strong indication that even in these
situations, primary responsibility for unpaid care work would nevertheless remain with women, who
would have to balance their paid and unpaid work but prioritise domestic duties and household
maintenance.

“If it’s for helping their family to have more
money or wealth, then [most men] would help
as it’s the right thing to do for the family.” Adult
male, Guadalcanal
“John will make a mental note in his head
considering the commitment required of him
and benefits.” Adult male, Western Province
“As far as she looks after the children and
provides pocket money, men will be happy [to
take on the housework].” Young man,
Guadalcanal

community help women and the majority of
them do not help with household work…..”
Young man, Guadalcanal
“A woman involved in business must look after
the house as well.” Young man, Guadalcanal
“It needs to be specified what kind of
household responsibilities. Men are
comfortable with some work, for example
fishing and cutting firewood. They will do other
work only if the woman is sick.“ Young man,
Western Province.

“If it’s focused on church programs, John will
not prioritise her commitment and will likely not
support [with housework] because there’s no
income or benefit.” Young man, Guadalcanal.

“If they see that what their wives are doing is
bringing in money they may want to do as their
wives say but they will still expect their wives
to do the housework too.” Adult woman,
Guadalcanal.

“Only a few men will see the importance of her
involvement in business. They may help but
not continuously…Very few men in our

“If the woman’s approach is more respectful,
John might reconsider his support.” Adult man,
Malaita.
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The normative expectation that most other people disapprove of men’s involvement in unpaid care
work was strong across all sites. Reinforced by the empirical expectation that most men do not do
care and domestic work, there is a significant challenge to shift this norm. All groups identified men’s
their male and female family members’ strong disapproval towards other men doing unpaid care work
stemming from kastom and from jealousy, not wanting other families to succeed.
In line with what was perceived as common behaviour for men, the expectation that others disapprove
and actively discourage men from engaging in care and domestic work was seen to be shaped by a
number of factors related to dominant notions of masculinity including bride price positioning men as
the “boss of the house”, the devaluing of work considered feminine, as well as jealousy of families
who subvert social norms and become more prosperous than others in their community. The box
below provides some statements from community members regarding what they think others would
expect of men who are asked to take on significant unpaid care work.

“This is not kastom or John does not have any
kastom. It is women’s work.” Adult woman,
Guadalcanal
“It is not the woman who bought the man, It is
the man who bought the woman with bride
price, so the woman must work for the
husband.” Adult woman, Guadalcanal
“A few men will say it’s nice for you to help
your wife, but the majority of men will disagree
with John helping Anna.” Adult woman,
Guadalcanal
“Others will advise John to leave the woman
because she is making use of him.” Adult
woman, Guadalcanal
“Community will say that John is being led by
a woman. He has no power.” Young woman,
Western Province
They will tell John, that according to custom,
men are above women and women are below
men so men will not do women’s work which is
low.” Adult woman, Malaita
“They will advise it’s tabu as men buy women
and women do not buy men.” Young man,
Guadalcanal
“The majority will make fun when they see
men washing clothes as its not part of our
kastom. Many men would advise him not to
help.” Young man, Guadalcanal
“Most men will discourage John and spoil him,
saying his woman will ‘go around’”.

“Most might be jealous and spoil5 him and
advise him not to help her…They will gossip
about him. They will cause family problems.”
Young woman, Malaita
“[Other men] would think it’s not his role and
he’s not behaving like a man.” Young woman,
Malaita
“Men who listen to their wife are pulled by the
nose and are not men.” Adult man, Malaita
“Most men would remind John of his kastom
and not to act like a woman in his own home.”
Adult man, Western Province
“Only men who have jealously in their minds
will discourage John to support his wife
because they envy the same opportunity.”
Adult man, Western Province
“If [his wife is not sick], the community will say
he is a weak man and no men like to hear that
. Only weak men do women's work. The
community will call him as a woman.” Young
man, Western Province
“John should not touch his daughter’s clothes
and people will see it as breaking kastom….In
Melanesian culture, it’s not right for men to
touch women’s clothes.” Adult men’s group,
Malaita
“Women are brought to take care of the family
and men's family pay bride price and relatives
think it’s a great insult for men to wash dishes
and clothes.” Young woman, Malaita

The word ‘spoil’ in this context refers to the act
of damaging or ruining somebody’s reputation.
5
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The community discussions revealed that bride price, a practice in where women are given from one
family to another for marriage in exchange for shell money, crops, livestock, handcrafts and cash,
creates a notion of men’s ownership over women and women’s duty to obey her husband. Community
members explained that bride price legitimises men’s authority over women and women’s
indebtedness to work for their husbands and their families.
The patrilineal community in Malaita displayed the strongest practices for bride price, with the
community in the Western Province showing slightly more flexible attitudes towards bride price,
although it remains a valued and important kastom practice in all study locations.

“In our community bride price is a must and
everyone pays bride price. Families get bride
price and we go as slaves. All relatives will
enjoy our hard work for our husbands’ family
to gain the resource back. I paid back by
rearing pigs. They don't see the suffering of
daughters and it’s a business. If the first born
is a girl, men decide to claim the same amount
as they paid for their wife. No matter if women
like it or not, every man pays a bride price and
they think that they own the woman and she
has come to serve him and his family.” Young
woman, Malaita

hard herself to operate her business and also
do the housework. “Adult woman, Malaita

“Most men will say, ‘I bought you so you must
do the work.” Adult woman, Malaita

“[Here], bride price is not a big issue and it does
not suppress our wives to follow their
aspirations.” Adult man, Western Province.

“Bride price is very important in our culture.
Most men will not help their wives in this kind
of situation so women will struggle and try very

“They will say that John bought Anna with
bride price so Anna is under John. They will
say that John did not buy Anna to boss him
around. Some will tell him to dump her
because she is trying to boss you around.”
Adult woman, Western Province
“Bride price is normal & compulsory. If [there
is] no bride price, the woman can be free to do
what she likes.” Young woman, Malaita

“Bride price is not a big amount and we pay only
a nominal amount to retain the customs.”
Young man, Western Province.

There were however, opinions that display positive opportunities for change with encouragement of
men that help their family. A few young women in all provinces felt that a minority of men would not
actively oppose; either by encouraging or at least leaving men alone who wished to engage in care
work to support their family. There were also opinions that other family members, including those on
the husband’s side, would be supportive as they would benefit economically from the family’s
prosperity. Some inputs provided by participants in the Western Province and to a lesser extent
Guadalcanal, indicate that men may have more space and approval from other men to undertake
unpaid care work in these locations.

“Most men will support and encourage him
because of the benefits of the children’s future
education.” Adult man, Western Province

“Most men would encourage John to support
Anna because the business might provide
employment and encourage their own wives to
go in to business as well. If the business
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grows, employment in the community grows
as well.” Adult man, Western Province

not seeing the benefits of Anna’s business to
the family.” Young man, Guadalcanal

“Most men would say John is a lazy husband
[if he doesn’t help with household labour] and

“Some men would advise John to look for a
house girl.” Young man, Western Province

A range of sanctions or punishment imposed against men engaging in unpaid care work were
identified. Sanctions by family members, other community members and leaders target the men
themselves as well as their families. Likely sanctions range from teasing and gossip, to social
isolation to financial disadvantage, compensation and vele sorcery or black magic (Guadalcanal only).
Social isolation and mockery based on dominant notions of masculinity were commonly mentioned
sanctions by women, men, young women and young men.

“They would spoil him because he’d be the
first one in the community to do work like this.”
Young man, Guadalcanal
“Many men will spoil, tease and laugh at him.”
Adult woman, Guadalcanal
“They will call him a ‘houseboy’ and will try to
influence John not to help Anna. Many of his
friends will not want to be his friend anymore
as he cannot find time to hang out with them
anymore.” Adult woman, Guadalcanal
“They will look down on John because he is
doing a woman’s job. They will say that Anna
does not respect her husband and they will
call John ‘Keni Oroa’ (a man who a woman
orders around). They will say that John is a
woman.” Adult woman, Malaita
“Although most men may help their wives in
the first place, they will be pressured to stop to
follow the customary expectations and the
normal way of living expected by the
community and his family. If he doesn’t then it
will affect his relationship with the community.

It will affect his children as well because they
will say to the children, “Go back to your
mummy and daddy…they have better food
than us. You have a successful business
which has turned your father into a woman by
doing all the women’s jobs.” Adult woman,
Malaita
“Men would discriminate against him and he’d
be made fun of by the community, especially
men.” Adult man, Malaita
“Most men would laugh at John for not being
able to earn money and doing women’s work
instead.” Adult man, Malaita
“They would say that the woman has made
John like a slave.” Adult man, Malaita
“According to culture, an older male relative of
John’s would tell Anna in the face that the
work she wants John to do is not men’s work,
‘Do not force our boy to do your work for you,
we paid big bride price for you so you should
do it.’” Adult woman, Malaita

One major sanction identified across men and women study participants in Guadalcanal and Malaita
was financial; that out of jealousy of others’ economic progress and/or threats to traditional gender
norms, male peers would deliberately seek to destroy the business by demanding finance and
resources from those men/families and undermine shifts towards men taking on more care and
domestic work. A few women in Malaita revealed having to provide financial benefits to their
husbands’ friends to save their husbands from “losing face” as a result of them performing nontraditional gender roles.
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“The men will get John to give them money
and waste money on them so that the
business will break down. They will tell John,
that according to kastom, men are above
women and women are below men, so men
will not do women’s work which is low.” Adult
man, Malaita.
“The men will also get John to give them
money and waste money on them so that the
business will break down.” Adult women’s
group, Malaita
“Men, women and the community will degrade
him saying that John is working like a woman.
Some of the men will tempt John to spoil his
wife’s business money on them so they will
‘fanga sulia’ (‘slowly eat away’) the money and
break down the business. John will then force
Anna to give him money to spend on his

friends and sometimes if Anna does not give,
then John will beat Anna.” Adult woman,
Malaita
“I have a poultry business and he often comes
and tells me to give his friends free chickens.
Because he is a big man in the government I
have to obey him. I need to help him to
maintain his status and have to give what he
asks to his friends. I feel sorry because they
do not pay me and I work so hard on my
chicken business. Also my husband does not
listen when I say to him, “You do not think of
me. I want to raise my business and you
continue to lower it.’’’ Adult woman, Malaita.
“They are jealous and do not want the
business to run well, so they try to keep us
equal at the same level with no business and
no money.” Adult woman, Western Province.

In Malaita where the practices and values around bride price were found to be stronger,
compensation from the wife and her family was mentioned as a sanction that would be enforced by
husbands’ families. “If his family sees him washing clothes they will ask for compensation from Anna's
family. Men washing clothes in our community is tabu. Men must not wash women's clothes as it’s
totally unacceptable…They will ask Anna to provide compensation because she has made John do
women’s work.” Young woman, Malaita
Black magic or cursing was a sanction mentioned in Guadalcanal that men could be subjected to,
although was more commonly referred as a sanction used against women taking on economic roles
than men taking on unpaid care work (see section on norms around women taking on economic
roles).
It is also important to note that some young men identified that the social pressure experienced by
men because of their involvement in unpaid care labour may be a trigger for men’s violence against
their wife/partner:
“Some men will get into arguments with their
wife if there are no profits.” Young man,
Guadalcanal

“He will lose his friends. His reputation will go
down. He will lose respect and this situation
may cause conflict between husband and
wife.” Young man, Western Province.

There were mixed perceptions across the three sites of men’s sensitivity to sanctions for defying the
norm. Women were more pessimistic than men. 86% of men and young men who were asked (92%
and 81% respectively) felt that most men would continue to undertake unpaid care work despite the
sanctions above, compared to only 65% of women and young women (74% and 57% respectively).
The majority of Guadalcanal community members (66%) felt that men were highly fearful/responsive
to sanctions and would therefore cease doing care work, while 74% of those in the Malaita community
and 90% in the Western Province community felt that most men would not be affected by the
sanctions and would continue care work. Whether men yielded to pressure from their reference
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groups to abandon unpaid care labour appears predominantly determined by whether there are
economic benefits that outweigh their perceived emasculation from the ridicule, and social isolation
from family and community. Sanctions were identified to be inflicted on husbands and their
wives/partners, as well as on their families. Sanctions were considered irrelevant to men if they felt
their families were benefiting from the additional income from women’s economic activity through
paying school fees, building/renovating their home and accruing assets. Standing up to pressure from
others and continuing positive support to the family through unpaid care work was also linked by one
participant to masculinity, with caving in to social sanctions mentioned as a sign of a ‘weak man’.

“He will not change his mind, he will see the
future is good and continue to do the work.”
Young woman, Western Province
“Sometimes people outside would talk, he'd
change his mind and run away from the
marriage.” Young woman, Guadalcanal
“Because family will benefit. He will be able to
meet his financial obligations such as school
fees; he and his wife will have a main source
of income. They will be able to fund their own
family needs such as building a home. So he
will not worry about what people will say. He
will think about the fact that he is married and
needs to look after his family so he will be
thinking that it is not the people who talk who
will feed his family.” Adult woman, Western
Province
“John does not have reasons to stop the wife
because sometimes a man does not know
how to get income and John will ensure that
his wife makes income for the family.” Adult
man, Malaita

“There are two types of husbands: ordinary
and business-minded husbands. An ordinary
husband will care more about his status and
decide to avoid tarnishing his status by not
supporting Anna. Business-minded husbands
will care little of what others say about his
decision to support his wife because he sees
the benefits and profits that comes with it.”
Adult man, Western Province
“If John is well educated, he’ll see things better
and see how he can use the opportunity to
support Anna to make money for the family.”
Adult man, Western Province.
“A real man wouldn’t change his mind.” Adult
man, Guadalcanal
“He has seen some good outcome from what
Anna is doing and he will not care about
anything that the community might say about
him.” Young man, Western Province

If there was little economic benefit from men’s involvement in unpaid care work, participants felt men
would either give up the work entirely, delegate to a ‘house girl’ (paid domestic staff) or female family
member, or as one young man suggested abandon the marriage altogether. Given the time lag that
women are likely to experience before business profitability can be reached, this issue presents a
significant obstacle to WEE programming.

“Other men like John will give up and get
house girl to support him to avoid people
talking about him.” Young man, Guadalcanal

“Men must earn money from fishing to pay a
house girl and not to do women's work at
home.” Young man, Western Province

Groups also explored the circumstances that make it more or less acceptable for men to deviate from
the norm and engage in unpaid care work. It was found that it was more acceptable for men who
marry into matrilineal communities, such as those visited in the Western Province and Guadalcanal, to
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engage in unpaid care work. In Western Province a woman identified that, “If [he] is an in-law to the
community, he will be treated differently.” In fact, most of the positive deviants identified and
interviewed during this study were found to have married into the community from elsewhere.
It was also felt to be more acceptable for men to take on more unpaid care work when there is visible
economic benefit flowing to the community from the woman’s business. This was mentioned by
women, men, young women and young men in all locations and included tithes, church offerings,
donations to the school and clinic, support to individual families in need or employment.
The converse situation, where the family is thriving because the couple is sharing the burden of paid
and unpaid work and the man is providing significant unpaid domestic labour, would bring about
significant opposition and jealousy from the community. This was mentioned across most of the
groups in most locations. Adult men in the Western Province and young men in Guadalcanal also
mentioned several other factors that would cause greater opposition: if the man doesn’t get support or
reward from his wife/partner, if the man was washing women’s clothes, if he perpetrates violence
against his wife/partner or if he relinquishes his traditional work such as copra, fishing or attending
men’s gatherings to focus on the house work.

2.1.1

Role models defying norms

An indication of the drivers for positive changes to norms can derive from the experiences of positive
deviants; people who are currently acting against the norm. The study team spoke with couples or
individuals in each location who were identified through the workshop, to understand the enablers for
their change (see Figures 1-5).
Figure 1: Positive deviant story #1

Wesley (Marine Engineer, 45 years) and Kathy (Farmer, 40 years), Malaita
Province
Wesley: “Life used to be hard for the two of us. In the early stage of our marriage, we separated
because we had difficulty conceiving children. We used to be enemies within our house and
hardly spoke to each other. I drank a lot and spent little time with her. She ran away nearly every
weekend because I would curse her and tell her she was useless.
We later joined a Roman Catholic Church couples’ program held in a nearby village which taught
us how to improve our marriage. The couples’ program made significant changes our marriage.
We found ourselves practicing the principles of good marriage and became respectful to each
other and came to love each other more. At a point I decided to give her the responsibility to
manage the finances as I travelled a lot and observed that she spent it in a responsible way, made
lots of savings and also had some business ideas. Later that year we had a baby and everything
started to fall into place.
We both decided to start a rice plantation; we were the first rice farmers in this village. After
earning a bit of money from our small rice farm and then having to close it down due to the
market dying off, we started a tree plantation. We planted almost 700 trees in our land. Later
that year we moved to Honiara because I was offered a job working as an engineer for a shipping
company. We lived with my cousin in Honiara and found it very difficult to save money because I
was meeting the expenses of the extended family and their drinking husbands. My wife kept
complaining about our income and saying that we should prioritise our children, prioritise buying
a new house and to start fresh with our two children.
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I listened to [Kathy] and began building our new home. We got logs from our village shipped to
Honiara and bought land from a friend. We built a small hut to live in while carpenters built our
big house.
[Kathy] suggested I give my ATM bank card to her so she can manage our money for our dream
home and children’s welfare. At first I didn’t agree but then I saw myself spending money on
materialistic things and alcohol. We sometimes ran out of money because I drank a lot with my
brother. I gave her the power to manage our money for a one month “trial” before travelling to
another province for work. When I returned, I found she completed roofing of our house and had
completed all the walls of our home.
At first it was really difficult. People laughed at me and told me that I was being controlled by
my wife. I was also scared too that my wife would use the money to buy herself new earrings and
new dresses to impress other men - at least that was what my friends said she would do.”
Kathy: “Dropping out of high school sometimes made me think little of myself but my husband
always encouraged me and showed me how to calculate our income and expense. He also taught
me how to collect receipt and invoices for our home financing. I was ready and determined to
prove my honesty and strong ability to manage our income for our family. People, especially
family members, discriminated against my husband for letting me manage his income. At first it
was shameful when they called me a selfish woman. We are now progressing well with our plans
to build two more houses in Honiara for rent and hopefully secure better finances for our
children’s future. Today whenever they come to our big house in Honiara I always remind them
that women can help their husbands think smarter and longer term.”
Wesley: “We admit we have our challenges but we are able to resolve them over dialogue. My
wife remains our income manager at home and I find it rewarding because my children respect us
both for it. My son now owns part of our plantation and he’s very smart. He and [Kathy] advised
me just yesterday not to sell our logs to one foreigner who was interested to buy. If couples have
good understanding, dialogue with each other, share same interest and willing to share power we
will see good communities.”

Figure 2: Positive deviant story #2

Lisa and George, young parents of five children, Guadalcanal Province
George: “I do every job in the house. If I see a dirty pot, I wash it. I even wash clothing too. I
collect water and cook. I also do paid work in the garden and contribute money to the family.
I started this in my own family before I got married, when I was 15 years. My aunty asked me to
help and I supported her. There were six of us children in the family; I was the fifth born but only
I did this work, my brothers didn’t.
I’m the only one doing this kind of work here. I spend more time [on unpaid care work] than other
men here. I don’t rest. The others don’t do this. I realise that I can also do any of the work that
my wife does, so I help her.
Some people here have gossiped about me. They haven’t seen a man washing clothes like this
before. In kastom, men can’t do this. But I’m helping the family so I am doing this kind of
washing. Some others see me and they are happy that I’m doing it, but they don’t do it
themselves.
My wife goes to the market and I stay at home and look after the children; wash them, feed
them, collect water. We made this decision through discussion and agreement. If I went to the
market I would meet my friends on the way home and get drunk and use the money. So, we
agreed that she’d go to the market.
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My challenge is getting everything done. When my wife comes home she looks around to check if
everything’s been done. If anything isn’t done yet then she’ll tell me that I didn’t do a good job.
But this normally doesn’t happen because I have usually done everything. I feel good because she
gives me some money to smoke and chew betel. This makes me happy.
It’s hard for some men to do this work. I am doing this work because I think about what’s good for
my family. Some [men] don’t have ideas to work in this way. You need to talk together with your
wife. If you don’t do this, it’s hard to work together and achieve something.”
Lisa: “I don’t know how we can get more men to do this. Other men don’t do it like him. He likes
to cook pudding and some other food on his own. Others laugh at him and make fun of him for
making good food like a woman; they are surprised. Some men go home and if the food is not
ready, they will break a plate or cup or pot. Not [George]; he’s not cross. He’ll go and cook.
When I go to the market he’ll wash nappies, plates and pots. My family supports him too; he has
come here from outside and stays with me on my land”

Figure 3: Positive deviant story #3

Janet and Paul, young parents of four children, Guadalcanal Province
When my wife is at home, she does the housework but when she goes to the garden, I do the
cooking, washing, sweeping, looking after the children.
I was the second born out of seven children. My father was an outgrower with GPPOL 6. He didn’t
do any work like this at home. I did some work to help my mother; carrying water, sweeping,
boiling potato, so when I got married, I practiced it.
My friends see me and laugh but I don’t worry because they can’t do this kind of work. They tell
me not to do this kind of work. They ask why I do it and I say that I want to because [Janet’s]
tired when she comes back from the garden. They joke but I don’t worry about it. I sometimes I
stroll with them in the night but this doesn’t happen often. Most of the time I come home from
the garden and stay to help in the house.
This hasn’t impacted on them; they watch me but they don’t do it at their home. I’m different to
the others. I married and came to stay here with Janet.
We share the marketing. If she’s busy, I’ll go to the market. We sell choy sum, pumpkin, slippery
cabbage, cucumber, coconut. I bring the money home then we count it together and she keeps
the money. If I need $1,000 or $200 for something in Honiara, I ask her and she gives it to me
with the busfare. We have three different savings baskets for school fees and other things for the
future. We have four children aged between 14 and 3 years.
We want to continue to do business for the children’s future. We are on her father’s land; we
work under her daddy. We contribute $500 to the savings club for coconut, cocoa and oil palm
producers. This year we withdrew $10,000 to buy some things for the house.
Kastom is hard to change. I haven’t seen or heard of other men like me here. For me, no matter
if they tease me and talk about it being against kastom, I say that words cannot break my bones.

6
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Figure 4: Positive deviant story #4

Robert, adult man, married, step-father to four, Guadalcanal Province
I came to Guadalcanal from Tekopia in 1992, which is a week away by sea. I worked in various
places then eventually met my wife and got married in 2005. We don’t have children together but
she has four children from her first marriage.
My parents taught me to cook, sweep, chop and carry firewood from the time I was about eight
years old. All my four brothers do the same. In Tekopia it is common for young men to do some
kinds of housework. Here I do cooking, washing and firewood collection. My wife and her
daughter go to the garden most of the time. Sometimes I go to the garden and sometimes I stay
home and cook.
Here, men only cook tea and they fight a lot with their wives about food, work, cooking and
money. Sometimes they hit their wives. I see more fighting here compared to Tekopia. We have a
big punishment for it in Tekopia but nobody intervenes here because it would cause another
fight.
Nobody gossips or talks down to me about doing this work. Because I’m not from here, some of
the other men spend time with me and others don’t because I came alone.

Figure 5: Positive deviant story #5

Joshua, 38 years, Western Province
“I haven’t spent a lot of time in the village. I have spent time in Munda, Gizo and Honiara. Those
places have helped to expose me to many other different people. I finished form 6 and studied at
Solomon Islands National University (SINU). I have two qualifications; a Diploma of Teaching
(majoring in woodwork) and a Bachelor of Teaching (majoring in literature). I was out for six
years and returned to the village to help my parents with building their house. I’m not interested
in teaching any more; I want to help all the young people in the village instead.
My father married into this society from Choisel. People in Choisel are different; they are
patrilineal and when he married into a matrilineal society, he was very understanding. He knew
and respected women’s role in society and respected the cultural practice here. He would defer
responsibility to my mother and encourage her to have a say on everything. When I was growing
up my mother and father taught me to do washing, cooking and to sweep. So when I went to
Honiara or Gizo, it was normal practice for me and I could depend on myself. I cook for the family
and help my mother to clean.
I don’t experience negative feedback from family and friends; only positive. They say that I’m
different. I think the parents are key; their teaching at home prevents other boys from being like
this and doing work in the house. My younger brother is not like me; he has been loved too much
and provided for.
I am not married but maybe this will happen next year; I must have a house before I marry. I have
girls proposing to me, which is a very unusual practice here. I don’t know why. Maybe they see
something different in me.”

Across the five examples, the strongest commonality is the importance of upbringing; men who are
now undertaking significant care and domestic work were taught to do this by their parents and have
continued to practice this into their adult life. In most stories, the men have come from or spent
significant time in communities elsewhere, so have been exposed to different ideas and other role
models. As outsiders they also may be less shackled to or invested in norms for their social status in
their ‘new’ communities. Men marrying into matrilineal societies also generally carry less power than
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their wife, so are more likely to play a supportive role, however this was not a widespread practice
observed by the study team in those locations.
The stories importantly show spouses who are working together in partnership and have shared goals
and visions. They discuss their dreams, are planning for education and other expenses and have
made changes in the division of labour to achieve the best possible outcome for the family.
Stories one and two clearly show how men’s income was being depleted by alcohol and how positive
impacts for the family have been achieved with their wives taking over financial management.
Through material benefits, men have been able to withstand criticism from family and peers, and
women have been able to pursue their business. Formal education, particularly a focused church
couples’ program also may be factors supporting changing norms around care work. Interestingly, in
story five a man who is displaying more egalitarian attitudes is seen as a very desirable partner by
young women; some of whom have e broken norms around marriage to approach him with a marriage
proposal (rather than the other way around).

2.2 Findings on unpaid care work
This study used the definition of unpaid care work as being the provision of face-to-face services for
family and community members outside of the market that strengthen wellbeing, or the, “…physical
health and safety, and the physical, cognitive or emotional skills of the care recipient” (England et al.
2002, cited by Esquivel 2013, p.5). It is unpaid because it arises out of social obligations deriving from
relationships. Participants discussed and estimated the time they spent per day on the various unpaid
care tasks they undertake as per the Universal Categories of Care:
•
•
•
•
•
•

Preparation and serving meals 7
Washing/maintaining clothes
Personal care - bathing, dressing, feeding (those who cannot feed themselves)
Cleaning living areas
Moral support (talking and listening)
Nursing sick people or people with special needs

In line with the literature on gender roles in Solomon Islands and the content of the vignette
discussions on the division of unpaid care labour, there is a striking difference in the type of unpaid
care work undertaken by women and men, the time spent on this work and time spent on leisure
activities.

7

This definition did not include work undertaken by both women and men on subsistence agriculture and
fishing to feed the family.
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Figure 6: Average time spent on care work and leisure activities (n=132)

Average amount of time spent on care work and leisure activities per
day (hours)
Nursing sick people or people with special needs
Moral support
Cleaning inside/outside the house
Child care including bathing, dressing, feeding
Washing/maintaining clothes
Preparation and serving meals
Care work total
Leisure
0.0

Young Men Average

5.0
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15.0

20.0
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*NB: No data available for young men in the Western Province community. The average hours spent by
young women on all care work (care work total) is greater than the number of hours in a day, as this
represents significant simultaneous activity, for example, child care and cooking and cleaning the house
being done at the same time. It also reflects that young women have primary responsibility for providing
care for infants when they wake throughout the night.

Figure 6 summarises the average time per day spent on different types of care work by each
group across the three study locations. Individuals provided daily estimates of their time spent
on different tasks, so these results must be treated as indicative only, however overwhelmingly
groups felt that this was an accurate representation. The exercise illustrated a stark difference
in the unpaid care labour undertaken by women and young women and the amount of time
available for leisure. Young men reported an average of almost 6 hours leisure time per day
and men just over 3 hours, with adult women and young women having less than an hour and
1.5 hours respectively.
For women and young women, life cycle differences are apparent with young women having
significantly more care responsibilities than older women, especially related to child care. This
may have been skewed by the type of participants in the groups; for example, in Guadalcanal,
the majority of the adult women’s group were elderly women who are now grandmothers and
had less child care responsibilities. There was a high proportion of young women with infants in
Guadalcanal, who felt that their care work continued throughout the night as their babies feed.
As women get older and their children become more independent, child care needs obviously
reduce. Across all types of care work, young men are doing the least work, averaging just over
two and a half hours per day. Men contribute over 3.5 hours per day, women just under twelve
and a half hours per day, and young women just under 23.5 hours per day. Women’s and
young women’s time indicate that they are often doing two and sometimes three tasks at once,
with child care and cooking being common activities that are done simultaneous to other work.
Participating men’s main care work activities are helping to prepare meals and cleaning
inside/outside the house. There were some men in each location doing clothes washing where
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their wives couldn’t. Due to a few men with higher care responsibilities with ill wives, men in the
Western Province had typically higher care responsibilities, averaging over seven hours per
day, compared to an average of almost three hours in Guadalcanal and one and a half hours in
Malaita.
Community members in all locations found the recognition and quantification of time spent on
care work useful and significant. Women’s and young women’s labour is expected and not
valued, or as one Malaitan man acknowledged it is “…ignored on a daily basis.” As detailed
below, the burdens and challenges of unpaid care work are a constant stress and source of
exhaustion that one woman described as “…preventing us from feeling free”.

Women and young women’s contribution to unpaid care work
The care activities demanding the most time for women in an average day or week across all
sites were found to be meal preparation and child care for those with children or grandchildren
(including bathing). Women and young women across the three sites felt that the factors
influencing the amount of time spent on these tasks were the number of adults and children in
the household (especially under three years of age), the distance travelled to gardens to collect
food, and whether they have returned from outside market travel and have to address the
backlog of house work from their absence. Care for sick people, especially children, was
identified as particularly time-consuming and women feel especially challenged in completing all
domestic work during these times.
In all sites, women acknowledged some support in domestic work from their children, both girls
and boys, and a few women receive support from their husband. In the Western Province,
women said they receive some support from their husband but this is only when children are
not available to help.
The individual time estimates provided by participants provided an opportunity for them to
discuss care work through the life cycle. Women and young women’s groups identified that
young single women and elderly women without young children spend less time on the most
time-consuming tasks. It was also mentioned that single mothers and widows spend less time
on different care work because they, “….do not have as much expectation on them from
extended family or in-laws to perform care duties.” Young woman, Malaita. This confirms that
in-laws are a very important reference group for addressing norms on women’s and young
women’s responsibility for care and domestic work.
Women and young women’s assessment of what they consider to be their most risky and
problematic care activities revealed that child care is the most difficult due to the constraints it
puts on mobility and the physical and emotional stress it brings, especially when undertaken
simultaneously with other care and domestic activities. Young women in Guadalcanal felt that
young women with children, single mothers, widows and women with disability face more
significant challenges than other women in care work due to the lack of support available from
spouses. Also in Guadalcanal it was felt that women who have married into the community face
additional challenges in care work tasks due to their social isolation compared to other women.
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Table 2: Women’s and young women’s consolidated analysis of risks and challenges of their most
arduous care work (please note that women/young women self-selected the care tasks that present the
most challenges, and therefore did not explore the risks of other activities such as water/firewood
collection.

Activity
Preparing
and
cooking
food

Time
Significant
time spent
Cannot
undertake
during
menstruation.

Mobility
Difficult to move
around and multitask while
preparing and
cooking food
because you have
to watch the fire.
Limited freedom to
go when needed
as women/young
women need to go
in groups to the
garden due to
risks of violence.

Health and Safety
Fire affects
women’s health:
headaches, throat
infections, ashes
in eyes, breathing
difficulties
Risk of burns
(boiling water and
fire)
Physical strain
carrying food and
firewood to the
house, often
up/down hills
Safety risks cutting
firewood and crops
with bush knives
and axes.

Child care

Laundry

Takes up
most of the
day and is
done
simultaneous
to other tasks.
Women will
also be
responsible
for tending to
children
throughout
the night.

Moderate
time demands

Extremely
challenging to
move around as
the children need
constant
supervision for
their safety and/or
to accompany
wherever you go

Tiredness and
weakness from
physical and
emotional
demands,
including carrying
heavy babies, lack
of sleep, lack of
leisure

Significant
opportunity costs;
women miss out
on community
meetings and
economic
activities outside
the home.

Hunger due to not
having time to go
to the garden
and/or focusing on
getting children fed
first

Woman have to
try and complete

Breastfeeding
related loss of
weight and
strength
Stress and
dissatisfaction due
to lack of support
from husbands
Backaches,
numbness, from

Risk of violence
Risk of violence and
murder if food not
prepared in time or
according to
husbands’ taste.
This is heightened
when men/young
men have been
drinking alcohol or
smoking marijuana
Risk of sexual
abuse by
men/young men,
including those
under the influence
of alcohol or
marijuana on the
way to/from the
garden.
Risk of black
magic/sorcery/vele
while going to the
garden
(Guadalcanal)
Husbands
sometimes blame
their wives if a child
gets sick or injured,
which may lead to
men’s violence
against women.
Child care is
exhausting for
women. Husband’s
demands for sex
cannot be met,
which results in
verbal and physical
abuse from
husbands.
Some women have
suspicious partners
who accuse them of
having affairs while
they are home
alone with the
children.
Risk of violence
from husband if
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this task quickly so
they can move
around and do
their other tasks.

heavy bending
over
buckets/rivers.

clothes are not
available when he
wants them.

Colds and
coughing from
water exposure

Women and young women across all locations also explicitly identified that they face risks of
violence in the course of undertaking unpaid care tasks, primarily as a common form of
punishment from husbands or partners should tasks not be completed to their expectation.
“Many women in our community get beaten by their husbands. Two have died in the past two
years; one had a pot of hot rice thrown at her by her husband and this killed her. The other
committed suicide because her husband was always belittling her.” (adult woman,
Guadalcanal). Alcohol consumption was also seen to exacerbate this issue, as highlighted by a
young woman in Guadalcanal, “Sometimes our husbands drink and if we don’t please them, it
causes trouble.” Women and young women also identified the risk of being attacked by male
community members and also vele in the course of going to/from the garden, which they were
addressing by going to the garden in groups.
While women’s roles are expanding to encompass economic roles with paid work, women and
young women in the three sites generally did not feel as though care duties are changing over
time. However, one woman recognised that with women taking on more of an economic role,
“Grandmothers are now taking on the burden of looking after grandchildren when they should
be resting.”
Some time and effort-saving resources have been secured at the household and community
levels such as roads, tanks, water supply systems, solar power, wheelbarrows, kitchen and
cleaning equipment and greater availability of transport. However, women’s increasing
economic role has not been mirrored by an increase in support from men or new services or
resources to ease their burden. While most women want their husbands and sons to provide
more support in this work, there was reluctance among some women to delegate work due to
bride price and traditional gender roles.
Below: Women in Guadalcanal presenting on their existing and desired services to reduce unpaid care work
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Women and young women in the three locations identified a number of services and resources they
would like in the future to reduce their care work burden. Kindergartens were priority services desired
by women and young women in Guadalcanal and Malaita to address the biggest care work challenge
to engaging in paid work. The community in the Western Province had a kindergarten built and
managed by the community. Other resources they identified as being needed at the household level
included laundry facilities (sinks and/or washing machines), water tanks/systems, toilets and solar for
more households, gas stoves, more families to have access to wheelbarrows, more affordable
transport costs, and fridges/deep freezers to store fish and reduce time spent on daily fishing trips
(Western Province only). In terms of services and support, women and young women felt there was
more that could be done by the government and others to reduce their care burden including providing
more financial support for school fees, closer health clinics, police post and Family Support Centre to
reduce family violence, and improved roads and bridges.
In summary, women viewed their burden for care and domestic work as a formidable barrier to their
economic activity and involvement in training, workshops and meetings.

Table 3: Women’s and young women’s voices on unpaid care work

“My father taught my brothers to build a house
and my work as a girl is to chop firewood and
look after children.” Adult woman, Malaita
“It is expected for women who are married to
be doing care work. When she is not doing the
care work she is seen as a lazy woman. She is
also going to get some abuse from husband &
family members if she is not seen doing care
work that is expected of a married woman.”
Young woman, Malaita

“It seemed to be better before as husbands
would help their wives but now it is getting
worse. Husbands do not help their wives,
especially the young husbands.” Adult woman,
Western Province.
“The chances for women to be engaged in
business is high, but women just do not have
time to be engaged in business because
women just do not have the time to run a
business.” Adult woman, Malaita

“If you have two children under 4yrs old it’s
even extra hard. You are also required to
cook, wash, clean and go to the garden while
looking after young children so this is such a
difficult task.” Young woman, Malaita

“Young women cannot make the time to
participate in other trainings without have to
bring their children along unless there is more
help from husbands in the care work.” Young
woman, Guadalcanal

“Only a few men will help women in tasks such
as cooking, washing pots and plates, refilling
water and only a few will help in the garden.”
Adult woman, Malaita

“Husbands and wives must work together for
women to be in business example: they must
discuss together about the responsibilities in
the house. We need this kind of awareness
that Oxfam and Strongim Bisnis is running
now, to continue.” Adult woman, Malaita

“Women are blamed for almost everything that
is not working well in the care work. If a child
has an accident or is injured, the woman is
verbally abused by her husband or family
members.”, Young woman, Malaita

“We must not rely too much on custom
because custom does not pay for school fees.”
Adult woman, Malaita
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Men and young men’s contribution to unpaid care work
Men and young men’s care work across the locations included contributions to meal preparation,
bathing children and cleaning living areas. They initially felt that these were significant contributions
but after hearing from the women’s and young women’s perspectives, they realised that their
contribution was marginal and provided positive feedback on their willingness to do more.
There is a significant difference between unpaid care work done by married men compared to
unmarried men due to some support provided to tasks such as child care. Men with chronically ill
spouses were an exception to the general rule, as they have taken on the work their spouse cannot
do. Another exception was some of the men who have migrated into the communities who are taking
on non-traditional care and domestic roles. In men’s life cycle too, some older men (60+ years) are
unable to work in the gardens any longer and contribute more to care and domestic work, including
cooking for grandchildren.
In line with men’s assigned role as ‘boss lo haos’, many men are spending time with family members
to provide advice and sort out disciplinary issues. Laundry, although a significant care activity for
households in terms of the time it demands, is considered a taboo work for men. Washing women’s
clothes is seen as unclean, linked to kastom attitudes towards menstruation. The discussions
revealed an absence of community dialogue to unpack or challenge this myth in all locations.
Men and young men have significantly more leisure time than women and young women. This was
typically in the evenings after the completion of paid work. For example, adult men in Guadalcanal
have 6 hours of leisure per day and one man felt that the reason for this imbalance was because,
“Paid work such as coconut, cocoa and garden crops is heavy work, so men need some leisure time
during the day to regain energy in order for them to remain healthy and accomplish these other
tasks.” Adult man, Guadalcanal. Young men are generally expected to do very little care and
domestic work. While boy children seem to be helping, once they hit their teens parents stop
delegating household work to their sons and enforce a gendered division of domestic labour to their
daughters. Sons have freedom to engage in sport or other leisure activities. This lack of expectation
and responsibility may also negatively impact on young men’s opportunities for voice, leadership and
community participation.

Table 4: Community voices on unpaid care work

“I am married for 40 years, I have 11
children…Based on the findings, I came to
realise the 40 years my wife was complaining
at nights that she was feeling sick (back ache,
head ache, stomach ache, etc), I did not take it
seriously and did not consider the heavy load
of work she does at home. I always believed
that my role as a father is much more
important than my wife’s because I bring in
money for the family. Now I see that without
my wife I would not have all 11 surviving
children today.” Adult man, Malaita

“It is a traditional taboo. According to
Guadalcanal culture and custom young men
are not allowed to wash their mother’s and
sister’s clothes.” Young man, Guadalcanal
“Young boys roam the community and become
lazy because parents especially, their father,
does not delegate household chores to get
them to help out in household work, for
example sweeping the garden, weeding and
cleaning in and out of the house.” Young man,
Guadalcanal
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2.3 Findings on masculinities
At the root of social norms are the concepts of masculinity and femininity – what it means to be a man
or a woman. As demonstrated through the social norm vignettes and the other issues covered in this
study, masculinity can either be a significant enabler or barrier for women’s economic participation
and benefit in Solomon Islands.
Men and young men’s analysis of behaviours, attitudes and beliefs among men and young men in the
community highlighted a contrast between what was considered constructive and what was
commonly practiced, and the need for male role models to influence change towards more positive
forms of masculinity and gender norms.
Young men felt that as a group they were contributing positively to families and the community
through their work in the gardens (cocoa, copra), contributing to bride price, working collectively
(including community work), praying and contributing to community fundraisers. However, they also
acknowledged the existence of behaviours among their group that are harmful to families and the
community such as showing disrespect for others, stealing from others’ gardens, being lazy,
gambling, drinking and brewing alcohol, smoking marijuana and perpetrating violence against women,
young women and other young men. Their reflections on these patterns led to recognition that shifts
to more positive norms such as sharing care work and being non-violent towards their partner would
lead to positive benefits for families. They identified these benefits as being: increased peace and
security in families, reduced burden on women, young men would gain more trust from women and
other family members, and also fairer management of family income. However, young men
acknowledged that any shifts to these more positive practices would be challenged by perceived
losses to young men in terms of their loss of free time (e.g. for playing soccer) and money for
personal use. As in the vignettes, peer pressure and negative attitudes towards men doing domestic
work were raised as possible blockages to change.
Young men identified that positive behaviours, attitudes and beliefs had been learned from chiefs and
other traditional leaders (cultural storytelling and advice), pastors, parents, friends, media and NGOs.
Behaviours, attitudes and beliefs they considered negative had been shaped by media (including
movies), peer groups and some traditional beliefs. These represent young men’s reference groups
and influencing channels that must be engaged to support positive shifts in gender norms among
young men.

Below: Men in Guadalcanal mapping desirable and common behaviours, attitudes and practices of men in their
community
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Adult men had similar reflections to young men on the benefits and challenges to creating changes in
men’s attitudes, beliefs and behaviours. The creation of happy and harmonious families that provide a
positive environment for children to become successful was identified as an incentive to shift to
positive forms of masculinity and more equal gender relations. Men in all locations felt that most men
in the community would want to change for the better. One man in Malaita commented, “I have
learned so much from my past, especially drinking habits but as I grow older and seeing the needs of
my children, I decided to help my children to not follow in my footsteps.”
However as with young men, current dominant notions of masculinity make such change extremely
difficult to make. There was apprehension among adult men that any increase in women’s power and
control would result in men losing their authority (Malaita) or respect from their children (Western
Province). Men in all sites were concerned about social sanctions such as gossip and ridicule from
other community members interested in protecting current norms. Despite this, the majority felt that
the benefits of change for families would outweigh these losses.

2.4 Findings on household and community decision-making over
income, resources and assets
Control and decision-making power over assets, resources and income at household and community
levels is recognised as an essential enabler for women’s rights, gender equality and women’s
economic empowerment. It determines their ability to make decisions that support their wellbeing,
unpaid care work, economic activity and increase independence from violent and exploitative
structures and relationships. Decision-making over assets and resources is significantly determined
by social norms that control the status and opportunities of women and men in their diversities. The
study worked with communities to analyse decision-making patterns over income, resources and
assets in households and communities.

2.4.1 Decision-making over women’s and family income
Women’s control over income and household financial
decision-making is a key issue for programs promoting
women’s economic empowerment and gender equality as it
determines the extent to which women can actually benefit
from their economic participation.
An anonymous voting exercise and discussion implemented
with participants in the three communities found variation in
financial management practices between and within
households. The exercise focused on the practices existing in
households, rather than which are the most common. It
revealed that multiple models are used even in the same
family indicating the situational nature of financial decisionmaking power.
However, as an anonymous activity, there wasn’t the type of
challenging and unpacking between gender groups on the
outcomes of this activity as experienced in other participatory
activities used in the study. The contradictions between
Above: Men in Guadalcanal rank desirable household
financial management practices
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discussions and the voting results suggests that more truthful voting by participants may have
depicted a less positive picture of women’s power over their own and household income. Another
limitation for this exercise was the lack of information on whether men or women are the primary
income earners in each household, which would have been useful to compare results against.

Prevalence of financial management practices in the households of study
participants in three communities in Guadalcanal, Malaita and Western
Provinces
Women control household income, giving a fixed amt to
men
Men control household income, giving a fixed amt to
women
Shared household income, access & decisions

Spouses have separate income, managed separately
Men threaten/ perpetrate violence against women for
their income

Men steal women's income
Men control women's income
Women control their own income
0%
Average Young Men

Average Young Women

10% 20% 30% 40% 50% 60% 70% 80% 90%
Average Adult Men

Average Adult Women

Figure 7: Prevalence of financial management practices in the households of study participants in three
communities

As Figure 8 shows, positive practices in managing women’s income and household income were
reported in the majority of households. 70% of all study participants have instances of women
managing their own income in their households and 79% of all study participants have practices of
joint decision-making over household income in their families. While there is a perception that women
are good at managing household finances however, voting patterns show that women perceive they
have a greater level of control over their income than men and youth perceive women as having. The
existence of positive practices provides momentum to apply these practices to all household financial
management situations.
The quantitative results and the discussions around them also demonstrate that power in financial
decision-making is nuanced, with diverse practices within a household for different situations.
However, the norm of men as heads of households is characterised in this sphere as men having the
final say over many spending decisions. One man in the Western Province community said that, “In
[our community], when it comes to family savings, the wife and husband control the income but
husbands make more decisions. The husband can allow the wife to use the money by telling her that,
‘I give you authority to spend the money, or I give you power to use the money’.” Likewise, a young
woman in Malaita said, “Management of finances is always the role of the husband. This has always
been the situation unless you are a single mother or widow.”
Conversations on decision-making in specific value chains revealed instances with and without joint
decision-making over household income. For example, although women contribute labour to
household cocoa production, income from the sale of wet and dry beans is said to be controlled by
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men and young men, who have responsibility for processing and selling (see later section on value
chains).
Despite acknowledgement that women are good at managing money, there is also a common
perception among men and young men that women are uneducated, and therefore it is men’s role to
‘advise’ them in a number of arenas, including financial management. This practice was unpacked
through a flashcard picture of a dominating man telling his wife what to spend her money on. It was
found that this practice is commonly referred to by both men and women as men ‘giving advice’. The
study team heard many examples of this between husbands and wives, as well as between sons and
their mothers. The quantitative results show that this is practiced in 73% of households in
Guadalcanal and 71% of households in Malaita (see Annex 2).
As an expression of power in this sphere, forms of financial violence are not uncommon and
ultimately provide the male head of household with control over spending decisions:
•

61% of study participants identified men controlling women’s income as a practice in their
household, with the highest reports from young men (80%) and young women (67%);

•

35% of study participants have men stealing women’s income in their families, again this
was highest among young men at 43%; and

•

32% of participating households have men threatening or perpetrating violence against
women for their income, which was highest among young women and men at 44% and
45% respectively

“I saved money from my marketing in a bank
account for me and the kids. My husband
continuously came and told me to withdraw
money. After he depleted my bank account, he
went through the children’s’ passport accounts
and emptied those. I have given up on saving

now as he spoils it every time and he also
doesn’t share his income with me. Last
Mother’s Day he sold $530 of cocoa beans.
He drank it all and didn’t even tell me about it.”
Adult woman, Guadalcanal

Comparing practices across study sites in the three provinces, land inheritance systems do not
appear to have a strong influence over women’s control over their own income, with an average of
72% of study participants in the Malaitan (patrilineal) community having women controlling their own
income in their households, compared to 55% in the Western Province and 83% in Guadalcanal.
Whilst having the highest prevalence of the most equal financial management practices, the
matrilineal community in Guadalcanal also has the highest reported prevalence of violent and
controlling practices; men controlling women’s income (73% of participants), men stealing women’s
income (67% of participants) and men threatening and perpetrating violence against women for their
income (58% of participants).
Across all locations, women’s income from gardening and weaving is used for household needs and
rarely on women’s personal consumption. This is linked to the norm that allocates women
responsibility for care and the domestic sphere. While unusual for women to have a role in managing
men’s income earned from farming, a couple of examples were noted in the positive deviant stories
(see section 6.1.1) where men have granted control of their income to their spouses as they are seen
to manage money more responsibly. However the common practice is for men to only contribute a
small portion of their farming or forestry income to household expenses. A man in Malaita said, “It is
rare for women to manage income that men make from farming; only a few practice this.” In the
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Western Province community, an adult man commented that “Usual practice is that we are getting
income from our copra and fish and our women will communicate the family needs to us before we
can allocate what little money we earn.” Another said, “Most of our money goes to expenses for our
copra to be sold so sometimes we make less money for the family and there has to be some
compromise in the decisions between me and my wife.”
Young men in the Western Province community in particular appear to have significantly more
financial freedom than other family members. Where income from young women’s farming goes into
the family basket, young men have used income from forestry to purchase expensive personal assets
such as laptops and Bluetooth speakers. It is not known if or how much they are contributing to family
expenses, but these types of assets were not mentioned at all by adult men, adult women or young
women in the discussions.
These findings are consistent with those from the Do No Harm research recently conducted in
Solomon Islands, which also found diverse and situational financial management in households (Eves
et al 2018, pp44-46).
In exploring opportunities and barriers to shift financial management patterns to more equitable
models, several challenges exist related to kastom and social norms. In Malaita men said that men do
not trust women with the money they earn and would be ridiculed by other men if their wives had
more control over their income, with one likely response being, “Your wife is the boss of you and your
money.” In both Guadalcanal and Malaita alcohol was a major factor for men to want to keep/manage
their own income. Men in the Western Province tended to see the income that they earn as theirs,
“Income is small but family demand is high so most decisions are made by men who earn the
income…It has been our way to control the money when we are the ones earning [it].”
There appears to be low recognition among individuals of the need to and benefit of sharing
household income equally. Although there is a common perception that men do the work and women
stay at home, there is potential to promote recognition among women and men that women’s unpaid
care labour is also work, and that it is essential to the functioning of the family. Young women in
Malaita felt that church awareness programs of the need for men and women to work together and
share decision-making at home, had been effective. They identified this as an opportunity to spread
more awareness about shared financial decision-making.

2.4.2 Decision-making over other household resources and assets
Similar to models of decision-making over income, the study found diversity in decision-making over
household resources and assets. A quantitative voting exercise undertaken by adult women and
young men on decision-making over assets in their households shows a clear trend across all sites of
men’s control over valuable productive resources that generate an income, such as gardens,
plantations, canoes, generators, cocoa and coconut plantations and gardening tools and equipment
(see Figure 9). Women generally have sole or joint decision-making over assets and resources that
support family welfare, care and domestic work such as cooking equipment and bedding (see Figure
10). Some women also have decision-making control over gardens and gardening tools and some
lower value productive assets such as fruit trees and small livestock and decisions over subsistence
agriculture. The division described by one adult woman in Malaita holds true for all study locations,
“Decisions on resources in the home are made by women while decisions on resources outside of the
home are made by men.”
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Figure 8: Control over common household productive assets*

Figure 9: Control over common household domestic assets*

*NB: Control by people with disabilities was included as a question but none of the households surveyed have a
person with disability. Where percentages for an asset exceed 100%, this demonstrates some level of joint
control over that asset.
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Disaggregated graphs of this decision-making by Provincial location are presented in Annex 3. The
level of women’s decision-making power over household assets has some correlation with the
matrilineal and patrilineal land systems; women in Guadalcanal and Western Province communities
have more decision-making power over productive assets than women in Malaita. There is also a
stark difference in the type and quantity of assets across locations, with the community in
Guadalcanal having significantly less assets than those in Malaita and the Western Province.
Young men in the Western Province community are building a strong asset base from forestry and
fishing income, which had been spent on high value assets including laptops, generators and
chainsaws. They said that they share this income with family members. Women and people with
some forms of disabilities appear to experience the most marginalisation with very little power in
household decision-making over assets and resources. In the case of widows, it was widely
recognised that widows’ sons take on the dominant decision-making role, although it was observed
that some widows are able to maintain power over their household resources and assets. Widows
and single mothers in Guadalcanal and Western Province complained that they are more vulnerable
to stealing, with young men frequently stealing fruit or betel from trees on their land.
In all locations, young women and people with disabilities have very little say over household assets
and resources. Women were aware of the constraints these patterns place on their economic
potential. One woman in the Western Province said, “For any business that we want to start that
involves assets that men hold decisions over, it is up to the man to allow or prevent the woman from
using that for her business or even to start a business at all.” Another said that, “…Men are the boss
for decisions in the household. Still women aren’t free yet; they don’t have the right to make decisions
for their business.”

Land
Besides its cultural and spiritual significance, land is the most critical productive asset influencing
economic empowerment with its ownership and control determined by cultural norms as provided by
the present-day interactions of kastom, Christianity, capitalism and the cash economy and interisland/community migration. The study sought to learn from the experiences of women and men in
both matrilineal and patrilineal land tenure systems to understand how the two systems interact with
norms to influence women’s economic opportunities.
Land in Solomon Islands is owned by clans and used by individuals or families. Decisions about
access and use of land is made by clan leaders, who are mostly men regardless of whether
inheritance is matrilineal (through mothers) or patrilineal (through fathers). Participants from
matrilineal communities in Guadalcanal and Western Provinces referred to predominantly male
community leaders who are responsible for overall custodianship of clan land, including negotiation
with investors and the government on land development. However, usage rights to clan land is given
to individuals and their immediate family. The matrilineal system was said by one man in the Western
Province to have, “…originated from times when men were expected to die in war. Women’s ongoing
presence in communities defined their power and status. This is why land belonged to them.”
Household decision-making over land in matrilineal communities in Guadalcanal and Western
Province
In the community in Guadalcanal Province, patterns of land decision-making illustrate a change
away from original customary arrangements. The quantitative voting demonstrates that in participating
households, the majority of land decision-making is by men. Adult women overwhelmingly felt that
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they did not have decision-making power over family land any more. While they are publicly
recognised as the owners, it was acknowledged that men are now making decisions over that land
and women’s involvement has become a mere formality. As one adult woman noted, “Before we had
power on land decisions but now we do not have the power because men make decisions due to the
influence of money.”
Another woman also spoke of this shift, “Before, our great grandmothers had more power over land
but now women don’t have much power. She can talk, but when money is involved, [men] don’t listen
to what the wife says. The power that men are getting from having money and resources reinforces
their power.” This was echoed by an adult man, “All [natural] resources get money. Money makes
men want to have control over the decision and jump in front to make the decision. For example,
when logging comes inside, men go ahead to make the decisions while women stay behind…women
rarely receive the money that comes from these.” This exclusion from the benefits of land
development and decision-making was confirmed by another adult man, “Women own land but men
make decisions on how to use the land and what to do with the income from the land”.
Women will rely on their husband’s decision on how to use or sell land, including logging. If her
husband is deceased, widows’ decisions are guided or influenced by her son, usually the first-born. If
young men or women wish to use family land, they communicate this to their mother (because she
has the formal land ownership under kastom), who will then negotiate with her husband who makes
the final decision. Women with migrant husbands married in from outside have significantly more
power over land decisions. Men who remain in their village also have more power over land than
those who move or marry out.
The changes are seen to have occurred due to a number of factors, summarised by one of the adult
men, “Inter-marriage is changing society’s matrilineal and patrilineal systems. We now have people
from different islands and cultures living together. The influence of money has also changed land
decisions. Women cannot be involved in land acquisition negotiations with overseas people or with
the government; these have to come through a man…Christianity is another factor. For example, in
the Anglican church, only men can be priests. Women cannot stand up the front. This has started to
bring the woman down and the man up. It has changed the traditional matrilineal system here.” This
aligns with findings in other global research that economic change and migration are some of the key
drivers for norms change, either positively or negatively (Marcus and Harper, 2015, p.).
In the community in the Western Province, women’s customary land control appeared to have
remained stronger than in Guadalcanal, although it was acknowledged that things are changing and
men have more of a say now. For example, men have significant decision-making control over cash
crops on the land and are able to exercise power to decide for example, whether to log an area.
Significant logging activity has taken place around this community and it is uncertain how much of the
financial benefits have been shared with women. When women move away from the village to marry
outsiders, women and men community members said it is typical for women to continue holding
power over the land, with their decisions made over the phone or through other contact. However,
when residing on their husband’s family’s land, women have little power and opportunity to control
land decisions that rest with the husband’s family.
Women’s power over land management in both matrilineal systems is therefore dependent on the
influence and capacity of individual women inside the family. The study team heard from many
women who are completely reliant on their husband’s decisions, and heard of some women who have
maintained their power to decide.
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Household decision-making over land in a patrilineal community in Malaita
Decision-making over land in the patrilineal community that participated in the study in Malaita follows
a similar pattern to any other household asset. Men have dominance over land and provide approval
for women to use any of the family land for subsistence or market farming. Bride price practices and
accompanying power relations are strong in Malaita, so women’s influence over land management
decisions is marginal, although women cited no problems in accessing land that they need to. Women
reported only having a chance to decide over land use/management in the rare cases when they
formally own the land with title.

2.4.3 Decision-making over community resources and assets
Decisions regarding the use, development or conservation of key community resources and assets in
the three communities were found to be strongly determined by culture, with traditional community
leaders appointed custodians either individually or through formal community institutions like
committees. They have power over natural resources such as reefs, forests, rivers, mining areas,
tabu (sacred or forbidden) places and communal land8 as well as communal buildings and services
like the church, clinic, school, kindergarten (Western Province only), market house, sport field,
community water supply/tanks and community coconut plantations. The committees were also
considered to play a positive role in sorting out community conflicts over these resources.
In all locations, adult men chair the committees and are therefore considered (mainly by women) to
have more control over decision-making. With the strong influence of social norms in these
committees, no instances were found where women are the chair of committees, even for the
management of community clinics which align strongly with women’s recognised care role. At least
some of the committees in each location include women, however very few include youth and none
include people with disabilities.
In Malaita, young women feel that they can’t access different communal resources, let alone be
involved in decision-making over them. Adult men in Malaita conceded that men’s dominance in
decision-making means that, “Some decisions made by men may not enable women and
disadvantaged groups to access communal resources.”
When youth challenged adult men on their inclusion in decision-making in both Guadalcanal and
Western Provinces, adult men conceded that youth are most often formally listed as members but
rarely participate. Social norms in these locations typically marginalise the voices of young people and
young women in the Western Province said that they find participation in the committees intimidating.
In the Western Province community an adult man said, “Young women are not coming to the
meetings. They’re being neglected. Nobody listens to them. They want to take positions, but men
keep saying that they are the boss and the authority.”
Adult men tended to perceive that the inclusion of women on committees means that women have
equal control. However, the extent to which all groups meaningfully participate and contribute to/make
decisions when they are included in committees is uncertain but women’s opinions that men have
control is telling of the true situation.

8

Communities have various land stewardship arrangements for clan land. For example, the Guadalcanal
community is managing three different types; tribal ownership, kastom agreements with landowners, and
individual alienated land.
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Given all the gender norm related barriers and risks that women experience to taking on formal
community leadership (a common perception among men in study locations that women are
uneducated and unknowledgeable, women’s time poverty from both care and paid work obligations,
their risks of experiencing violence from men should care tasks be incomplete, their lack of
opportunities to exercise leadership and exposure to scrutiny, criticism and social sanctions for
defying norms), women’s hesitation to take up such roles is understandable. Some indication of this
came from adult women in the Western Province who feel that their active involvement in committees
is constrained by a perceived lack of experience, self-confidence and knowledge. One woman
commented, “We are scared and are shy to take up responsibilities in committees. We therefore
usually decline to take up responsibilities due to fear of making mistakes and facing challenges.”
Young women in Malaita suggested the need for community and church leaders to work together to
understand the benefits of involving women more in decision-making, and the need to reduce their
care work burden so that they can participate. Indeed, the existing practice of formally including
women and youth in community committees provides an entry point to build community understanding
of and support for their meaningful participation in community decision-making. In the Western
Province, adult men appeared to be encouraging of the idea of women and young women taking
more leadership in their committees and committed to support them to take on more of a role in
future.

Below: Young women in Guadalcanal Province presenting their gender analysis of decision making over community resources.
They were vocal about the fact that all committees are chaired by men who always have the final say.
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2.5 Findings on cultural practices
Cultural practices were explored by women, men, young women and young men to understand how
changing cultural norms operate to promote or inhibit women’s economic empowerment. Women and
men across communities also identified cultural practices that they feel have potential entry points for
promoting women’s economic empowerment today.

Patriarchy
Culture is not static and is constantly shifting through the influence of the values and the society in
which it lives. While not separately explored by study contributors from the three communities, their
responses revealed that patriarchy is continuously shaping how culture is interpreted and practiced in
their communities, with significant implications for women’s and youth’s power, status and economic
opportunity.
Christianity and colonisation have added additional forms of patriarchy to the pre-existing tendencies
within kastom. As heard by the study team in Guadalcanal and in the Western Province, churches
have reinforced husbands’ authority over wives9 and confined women’s roles to the domestic sphere.
They are a key influencer of norms in community and society. Today, in both patrilineal and
matrilineal locations involved in this study, men are seen as the leaders and decision-makers in the
community and household, with women taking on more invisible or informal roles in influencing
decisions where this is possible. This is fortified by bride price and the ‘head of household’ (‘bos lo
haos’) concept that continues to be reinforced by government and NGO programs. To varying
degrees there exist prevailing norms that women are not fit to lead and make decisions beyond the
domestic sphere, although there are indications that this is loosening and women in communities like
that in the Western Province are having more mobility and space to voice their priorities.
Other examples of women’s lower status in participating communities were the references to women
and girls being ‘dirty’ and their constant need to be aware of maintaining a ‘respectful’ physical
positionality in relation to men. For example, in the Western Province, women are unable to be
physically above men, such as on the top storey of a building while men are on the bottom storey, as
this is believed to be disrespectful. As heard in the vignette exercise, patriarchy also manifests in
common acceptance of men’s violence against women and girls as an expression of masculinity,
entitlement, power, control and punishment.

Matrilineal land ownership (Guadalcanal and Western Province)
As discussed in a previous section, matrilineal land systems intend to provide women with a
significant asset, which can be utilised for economic activities as well as providing long-term security.
Current practices in the matrilineal societies involved in this study mark a shift in power to men; either
to husbands or in the case of widows, their sons. Women feel this has reduced their ability to benefit
from their land and make independent choices on its use. As one woman mentioned, “Men now
make the decisions and can misuse or steal the money I make.” The loss of control over this asset
now also exposes women to increased risk of exploitation and abuse from her husband.
In the Western Province, the shift of power over land to men has also coincided with the sale of land
for cash. As an adult man commented, “In the past our land was not for sale and it was shared among

MacDougall (2014, p.200) says that women’s important roles in “kin-based social organisation” were
also overlooked by colonialists and missionaries.
9
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people. We regarded land as our mother. When foreigners came, they introduced money for land
purchasing, which lured men to sell land and today impacts on land loss in our region. We regard this
like selling our own mother.”
Men in both Guadalcanal and the Western Province voiced support for returning to matrilineal
practices as a return to kastom values, however this would also require a shift in practices for
government and private sector engagement with land owners, which prioritises men in land
negotiations and approvals. The community in Guadalcanal has the added complication of not owning
the land on which they reside. They regard the impossibility of buying land and obtaining title as a
major obstacle to any business they want to make, including leveraging title to access credit.

Black magic/vele/pela (Guadalcanal/ Western Province)
Black magic was mentioned frequently in Guadalcanal and to a lesser extent in the Western Province
as a punishment meted out to individuals (or their loved ones) who defy norms, such as having a
successful business. Typically, it was described as a physical or sexual attack perpetrated on women,
men or children while they are working in the garden. It can also be an unexplained illness brought on
by a curse. Jealous people are said to approach sorcerers in the community to initiate the curse/black
magic.
Vele is therefore a significant disincentive for anyone, including women, to have thriving businesses.
“If your business becomes successful, someone will get a person who practices black magic (vele) to
attack you so that your business breaks down”. Indications from the vignettes and discussions to
minimise the risk of vele is for entrepreneurs to refrain from visible displays of success and to give
back to the community in various ways to spread their wealth.
Young women in the community in Guadalcanal revealed that there had been five such attacks on
women in their gardens over the past year. Accordingly, the fear of vele severely restricts women’s
and young women’s mobility. They do not go to their gardens alone, always coordinating group travel
to gardens. Because of kastom beliefs around black magic, these crimes mostly go unpunished with
the police and government unable to act to secure justice.

Bride price (All locations)
“When I got married, my parents gave me a piece of land to grow my garden and one piglet. Their
advice to me was that I must tend to my garden and feed the piglet. They said that the garden must
be ready and the piglet grown and sold before the birth of my first baby. This custom enabled me to
ensure that I have food and money before I start a family. It meant that my family has food and also
money.” Adult woman, Malaita
Women and men in all locations feel that changes to the nature of bride price go against human rights
and women’s economic empowerment. Where it was meant to be a symbolic gesture of a reciprocal
relationship between families, it is now regarded as a purchasing transaction where as a young
woman said in Malaita, “The woman is sold like a product and is not free”. Adult men also concurred,
with one man saying, “According to our grandfathers, bride price was meant to promote love and a
new life between the wedded couple.”
Treated like a property transaction, bride price is now felt to formalise a man’s authority over his wife
and her subordination to her husband. Women are expected to obey their husband and provide
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domestic labour to their husband and his family, as illustrated by a young man in Malaita, “Bride price
raises expectation that the girl bought into the family of the boy is to produce lots of children, feed the
family, feed lots of pigs and do gardening.”
It is felt this perception of ownership is used to limit women’s choice and mobility, including women’s
choice to become economically engaged (as discussed in the vignettes). It is important to note that
this norm is promoted and upheld by both women and men, with the mother and female relatives of
the groom also benefiting from an unequal power relationship with the bride and the associated labour
she provides to the family.
Adult men in Guadalcanal described bride price as a barrier to women’s economic empowerment in
that, “Women become assets and slaves.” A man in the Western Province remarked, “Most of the
time women are not free to move around to access information and resources. Men stop them. Men
treat women as labourers and this mindset should be reviewed.” Despite this however, community
members in the Western Province feel that women in their society have more freedom than in other
parts of the country due to the practice of the bride’s family paying half of the bride price to the
groom’s family to symbolise the girl’s freedom to move between the two families. In Guadalcanal and
Malaita, bride price is now commonly paid entirely to the husband’s family whereas in the past some
of it was kept by the couple as future security.
As also described in community responses to the vignettes, the unequal power dynamic established
by bride price practices places women at higher risk of violence and exploitation. The Solomon
Islands Family Health and Safety Study found that women whose marriage involved bride price were
two and a half times more likely to experience violence by their partners than women whose marriage
did not involve bride price (Pacific Community (SPC), 2009, p. 10).
Bride price has also now become a significant family expense and as a result, families are said to
have less interest in investing in their daughters’ education and training, with long-term impacts on
their life opportunities and vulnerability to abusive relationships. “[Bride price] discourages girls’
education because the cultural mindset of fathers is that they are not worried about paying school
fees for daughters to attend school because they will be married out of the family and will not provide
future income to the family. Whereas sons can stay with the family and bring income.” (young man,
Malaita).
The rising cost of bride price was however a consistent concern across all sites. Study participants
complained that with the introduction of the cash economy and scarcity of traditional shell money,
bride price is increasing in all locations and exerting financial strain on girls’ families. For example, in
Malaita, bride price traditionally consisted of locally available materials such as pigs, arrows, spears,
bangles and ala folo (fighting clubs). Men said that this has shifted since the 1980s to the present-day
value of SBD $50,000 to $100,000 plus shell money. A young woman in Malaita said that bride price
has become, “…more like a business for grooms’ families where girls are being charged outrageous
amounts in cash and expensive shell money.”
While young men in Malaita believe a high bride price signifies the level respect given to the bride and
they value the relationship built between families through bride price, they also felt that a negative
impact of this was that, “Young men stay too long before getting married….Because of the high price
for a young man to buy a girl, they have to find a lot of shell money.”
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In the Western Province community, although bride price was considered to be low and symbolic due
to past intervention by the church to regulate it, women expressed concern on the escalating cost of
bride price and that men are now unilaterally determining the amount of bride price they want. “Men
benefited in the past and they still do now. The difference is that the amount has increased. Young
men can demand more money for bride price, especially when they are drunk.” Adult woman,
Western Province.
Men in Malaita particularly expressed a strong desire for a revival of the original purpose and practice
of bride price while young men in Guadalcanal and one man in the Western Province were the only
study participants that specifically suggested getting rid of bride price altogether on the basis of
equality, unaffordability of bride price, and young men’s desire to marry educated women with
income-earning potential. A young Malaitan man said, “[Bride price] affects young men by [forcing
them to] marry an uneducated girl because there are no educated girls.”
Another shift in marriage customs raised by participants in the Western Province community is in the
practice of herehere (money given by the bride’s parents to her male relatives to communicate her
impending engagement and to avoid any violence and conflict with the future husband or his family if
she is seen in the company of the groom prior to the public announcement). The practice reinforces
male relatives’ control over women. Adult women said that while this also used to be a symbolic
amount, young men today are now demanding larger amounts for herehere putting more financial
burden on families. Adult women saw these shifts due to men now having much more power relative
to women, which gives them the authority to demand any amount they want for either bride price or
herehere. They saw this as contrasting with the fact that there has been no change in the amount
given to the mother of the bride for ‘Pazu Susu’, a small financial contribution in recognition of her role
in the girl’s upbringing.

Respect as a kastom value
There was a perception among some that the loss or adaptation of kastom practices is intrinsically
linked to the loss of kastom values. One woman in Malaita lamented that respect used to be a key
value of kastom that promoted love and cooperation between women and men, “Real custom teaches
husbands and wives to respect and love each other. There was nothing about men bossing women.
This resulted in a husband and wife working together. If this value is repeated today, men will share
the household responsibilities with their wives and will support their wives to engage in income
generating activities.”
Across all locations, women and men spoke about the loss of respect. The concept of respect
appears to have now been co-opted by powerful people in families and communities as a way to
subordinate others. In the household, this is typically invoked to ensure women have respect for their
husbands, but rarely the other way around. “The man is the boss in the family and considered higher
than the woman who must obey what the man tells her to do or not to do, so she is lower than the
man.” (adult woman, Malaita). The use of respect in this way reinforces men’s position as the boss in
the family, with implications for men’s violence against women and unequal distribution of unpaid care
labour, as well as economic benefits such as income. Conversely, respect in its original form could be
revived in as an entry point for promoting gender equality and human rights, equality of access to
resources, and equal control of economic opportunities and benefits.

Fishing bans/reef conservation (Western Province)
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Communities in the Western Province are drawing on traditional conservation to enable regeneration
of fish and shellfish stocks for sustainable food and income in the future. This is seen by community
members as a positive long-term environmental and economic decision, however its gender impacts
may not be adequately considered and addressed. Fishing grounds are now further away from the
village, with potential harmful consequences for poor widows and single mothers who rely on this
accessible source of household food and income.

Unity, cooperation, collectivism and the wantok system (all communities)
The wantok system has been defined as, “…a network of cooperation, caring and reciprocal support,
and a shared attachment to kastom and locality” (Nanau, 2011, p. 32). It is a critical system of social
support in Solomon Islands, providing a safety net from risks and threats. In this way, community
members in the study identified the wantok system as enabling economic empowerment through links
to employment, business opportunities and financial support from extended family.
However, many are now seeing the wantok system as distant from its original purpose with it
considered a source of clientelism at the political level as well as a lever for exploitation of family
members. Where some men said that the wantok system was an inhibitor for economic
empowerment, this most often referred to the burden of obligation and a sense that the system is
being exploited by people to borrow money or goods on credit from wantoks without reciprocating,
such as from retail businesses like shops. Men in Malaita also mentioned the financial burden of
hosting migrant family members as an impediment to enjoying the benefits from paid work
opportunities.
In all three communities, concerns were raised on the current lack of cooperation and unity in their
community, which is perceived to be impeding economic opportunities and development. In the past,
collective labour and sharing of resources provided a strong social safety net for the most
disadvantaged and also provided mutual support for agricultural business. In all locations, a move
towards a more individualistic society has seen a loss of some of the redistribution of resources that
used to happen with community support to disadvantaged people.
In the Western Province community, reduced social, economic and labour support provided to others
is said to be increasing social isolation and agricultural production challenges, especially for widows
and single mothers. Women used to receive support from male family members to do heavy work in
their businesses but now have to pay for this labour, which provides an additional gender-based
disadvantage/cost to their business.
In communities in Malaita and the Western Province, sharing and cooperation was also signified by
community contribution to weddings that included food, labour and bride price contributions. This
reduced the pressure on individual families and spread costs and risks across the community.
However today participants said that this practice has stopped and individual families now have to
take up the expensive burden of wedding costs. Again, this was seen to particularly disadvantage
women who are surviving off a single income.

Status of widows and single mothers
Widows were said to receive some support from communities and churches, however throughout all
activities they were identified among those at most disadvantage for any economic opportunity due to
their high care and domestic labour burdens and having less available support from male family
members for ‘heavy’ labour required for paid or unpaid work in the gardens or home. While single
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mothers experience similar difficulties, they were identified by adult women in the Western Province
community as experiencing more challenges in the community and economy due to added layers of
social stigma, discrimination and gossip that blames them either for not marrying well, or for not being
a ‘good’ woman.

Status of youth and youth engagement with traditional leaders
The social norms around age are very limiting for young women and less so for young men. Youth in
the study sites appeared to be affected by age-based discrimination to varying degrees; more so for
unmarried youth and especially for young women. Young, unmarried women could be said to
experience triple discrimination due to age, marital status and gender (which is also heavily influenced
by norms around bride price and unpaid care work as mentioned elsewhere). As described by a
young woman in the Western Province community, “Young married women can make some
decisions, but if we are unmarried, we don’t have power.” To varying degrees, this manifests in young
men’s and especially young women’s exclusion from family and community decision-making and
economic opportunities.
Young women are extremely restricted by social norms; they have a huge burden of unpaid care
work, have limited education and economic opportunities and are managing the risks of violence in
households and communities on a daily basis, often through limiting their mobility. In some instances,
such as in Guadalcanal, they showed more support for discriminatory social norms than young men
and were challenged envisioning alternative futures. The relative vocalness, rights awareness and
enterprising behaviour of some young women in the Western Province supports the theory that
education of young women as well as other community members, is an important lever for young
women’s empowerment.
Young men in all sites appeared to have greater influence over land allocation than young women,
regardless of whether it was a matrilineal society. In Malaita and Western Province, young men are
part of community committees but their influence over decisions is unknown. Young men in the
Western Province community are striking in their entrepreneurial nous with significant personal assets
(including new houses and digital assets) built through forestry income. They appear to have a good
relationship with local leadership and are positioned well to negotiate on their ideas and priorities.
This gives them power and influence to raise capital for investment for their innovative business ideas
for new tourism ventures.
In Guadalcanal and Malaita however, the study team observed a much more hierarchical relationship
between adults and young people. In Guadalcanal, young women and young men are excluded from
committees and have very little expectations or encouragement to be contributing members of
families or the community. Young men have little or no unpaid labour responsibilities in families and
the label “lazy born” was commonly used by Guadalcanal community members to describe young
men. The study team heard about more alcohol and marijuana use among men and young men in
Guadalcanal than any other community and suggest that there needs to be further investigation on
the links between the lack of expectations and status of young men and substance abuse.
Young men in Guadalcanal and Malaita were acutely aware of the power structure and its role in
limiting their economic opportunities. Young men in Guadalcanal spoke of leadership, including the
chiefly system, as stymying development through unsustainable exploitation of natural resources,
support for low wages in the local palm oil plantation and not providing any support for young men’s
business ideas (a telecommunications tower for internet and an eco-tourism business). Similarly, a
young man in Malaita commented that the chiefly system was, “…not fair for young men because
most chiefs are not concerned about us or giving us chances in leadership.” Young women on the
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other hand, did not even mention this because social norms that discriminate against young women
have not inculcated any sense of entitlement among young women that they have a right to be part of
the power structure.

Barter system (all Provinces)
The barter system was a strong kastom practice prior to the introduction of the cash economy. It is
still used today in some interior and coastal areas of Malaita. Women, men, young women and young
men in all participating communities value barter as an economic model to increase inter-community
cooperation and networking and enable disadvantaged community members to access the goods
they require through exchange, rather than cash.

Weaving and crafts
Weaving has been a valuable cultural practice by women, providing goods for practical and
ceremonial uses. Concerns were heard in Malaita among young women of the shrinking number of
weavers and that traditional knowledge is not being transferred to their generation. Left unaddressed,
the cultural loss could be significant and given the domestic and tourism market potential of woven
products, there risks the loss of a viable economic opportunity for Malaitan women and young women.
Likewise, the study team heard from young women and men in the Western Province community that
they see significant economic opportunity for kastom crafts, especially for tourist markets. Adult
women however told of their challenges selling mats and baskets at the Gizo market; high competition
meant they often returned without sales. They also attempted links with the Western Provincial
Council of Women for market facilitation, however felt this was not beneficial.
Men and young men in the Western Province community have taken initiative to revive the art of
kastom war canoe building. Young men were trained in the process during the construction of a
tomoko that the community intends to have as tourist attraction and enterprise along with other local
natural attractions. While the community has not seen any tourists yet, they have hopes for this with
the impending airport renovation to accommodate large international jet planes and tourism industry
development in the Province. They are in the process of building a second canoe and plan to
construct another space adjoining the canoe house to showcase women’s crafts.

2.6 Findings on access to business related services and support
Sex disaggregated community analysis of access to business services and support from individuals
and organisations inside and outside their communities revealed low levels of access to formal
services across the board, but especially for women and young women. It also surfaced frustration in
at least two locations with the implementation of economic development projects by the government
and some NGOs. The examples provided indicate the community impacts of initiatives implemented
in short timeframes with a focus on delivering outputs, rather than on quality and sustainability.
Community feedback also suggests that some of these activities are being implemented in a genderblind way. Where there are government agricultural or fisheries services, either the service providers
are prioritising adult men in most locations or adult men are self-selecting for the support to the
detriment of women’s, young women and young men’s production and businesses.
All groups felt that widows, single mothers and people with disabilities experience greater challenges
in accessing business support services due to the cost of transport or the service, being excluded
from the support either by the provider or community leader responsible for nominating participants,
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or restricted mobility due to high care and domestic work. The discussions were supported by a small
quantitative survey of barriers people experience in accessing different formal services from
government and the private sector (see Annex 4).

2.6.1 Women and young women’s access to business services and support
Overwhelmingly women and young women in all locations identified male family members as the
most important enablers and barriers for their businesses. This was mentioned in terms of permission
to undertake business, sharing of care and domestic work so that women can engage in paid work,
and the provision of financial input into the business. Western Province women termed this as having
either “good husbands” or “bad husbands”, demonstrating that joint decision-making and equal share
of household work is considered desirable among some women, although against the norm. Given
this, young women in Malaita identified that widows and single mothers who do not have a male
partner are freer to pursue their business interests but then may experience more challenges getting
external support. Across all sites, women said they wanted their husbands to support them more so
that they can effectively pursue business opportunities.
The other most critical business support or services identified by women and young women were
transport, market houses and banks. However, in all these services, they experience challenges in
access and benefit. Transport and freight to markets is considered a very costly expense. There were
a few examples of cost sharing between groups of women, but this was not common practice.
Widows and single mothers are said to particularly struggle with this on a single income. Drunk
transport drivers were mentioned as a business challenge by women and young women, where they
regularly face safety risks in terms of vehicle or boat accidents as well as sexual harassment and
abuse by drunk drivers and/or passengers. Violence was therefore found in the survey as a barrier for
all adult women respondents from the Western Province to accessing market houses. A summary of
the survey results on risks of violence accessing services as reported by adult women and men is
presented in Figure 11. While young women spoke much about risks of violence in the group
discussion, this didn’t come through in the survey.
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Figure 10: Reported risk of violence accessing services by adult women and men

Risk of violence when accessing services: Adult women and men
Women reporting risk of violence
Men reporting risk of violence

Women reporting
risk of violence.
Market Houses.
44%

Men reporting risk
of violence. RCDF.
89%

100%

Women reporting
risk of violence.
RCDF. 44%

Women reporting
risk of violence.
Banks. 3%

0%

Banking and financial services were not considered to be readily available in any of the three
communities. Some women and young women in the Western Province are using mobile banking and
young women there said it is now easier for working women to access banking, with an opening
contribution of $50 and a letter from a village leader or Pastor.
A woman in Guadalcanal linked the risk of violence with accessing banking services due to her
husband’s control over her bank account. Women and young women in all locations expressed desire
for savings clubs to be established and supported but that these should be inclusive of young women,
widows, single mothers and women and girls with disabilities. Young women in the Western Province
felt excluded from the women’s savings group operating currently and the survey indicates a low
access to savings clubs among women and young women in all locations.
Women in the community in Malaita valued the fisheries support from World Fish, which has
implemented a project that increased the availability of fish for women to sell raw and cooked. They
also appreciated the market opportunity of Solomon Tuna buying of their fish and chili. The other
important private sector actors they identified were the cacao and copra buyers providing a market for
their materials. Conversely, women in the Western Province valued the availability of a local market
(buyer) for their copra but reported that the shed was often full or the buyer often did not have enough
cash to purchase copra.
While women in Malaita have had interactions with various service providers and organisations not
experienced in the other two locations, poor follow up or dishonest practice has led to a situation
where, “We don’t have any trust left on any organisation that visits our village these days,” (adult
woman, Malaita). Complaints about the lack of support from the Provincial Council of Women was
heard in both Western Province and Malaita. In the Western Province, women have tried to sell their
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mats and baskets through the Western Provincial Council of Women on commission but there was a
sense that this did not provide a good return for the effort required.

“The Ministry of Agriculture has introduced
new projects on rice, cocoa, chili and copra.
Their training is only attended by men and
when [the men] return, they don’t share the
knowledge and skills that they learned…They
then came and set up a rice project for us. We
worked so hard; dug major tree roots to fell the
trees and cleared the land and planted rice,
but they never returned and the rice got
attacked by pests. All our hard work was
wasted. It broke our hearts.”
“A man from the Ministry of Agriculture came
and collected $20 from each of us in our
community, both men and women, promising

they were going to start a project with us. They
never returned and we lost our money.”
“The ANZ Bank came around with their mobile
banking and we opened savings accounts with
them. Not long after, ANZ closed. We do not
know what happened to our savings.”
“The Malaita Provincial Council of Women
asked us to pay a group membership fee of
$500 to affiliate with the Council. We took the
money down to Auki but nobody was in the
office. We do not have time to hang around
Auki so we returned with our $500
membership fee.”

The prioritisation of men also arose in several discussions. There was some frustration among adult
women that government extension services are perceived to target men’s crops and activities in palm
oil, copra, cacao and tourism and have not focused on supporting commodities that women are
heavily involved in, for example vegetables. In the Western Province, a woman said that, “Both
Agriculture and Tourism have come but women have not participated in the meetings.” Community
members had also only ever seen male extension officers, which reinforces harmful norms about
women’s capabilities in cash crops and leadership roles and provides an added barrier to women
seeking technical advice for their farming businesses because of norms around women engaging with
other men.
Across all sites, women felt that the level of business services and support currently available to them
stagnates their businesses. As put by a woman in Guadalcanal, “We have no new information to grow
our business” and another in the Western Province said, “It is like we are blind; we have no
guidance.” While there was generally low awareness of the purpose and allocations of the
government’s Rural Community Development Fund (RCDF), many study participants had received
solar batteries through the scheme but there was a sense across sites that it had poor reach and
depth and had been used as a political tool, providing only nominal support to a select few. In
Guadalcanal, women were aware of RCDF loans but felt they were only for men to access.

2.6.2 Men and young men’s access to business services and support
The most important stakeholders providing support to men’s and young men’s businesses were
considered to be government agriculture and/or fisheries services (only for adult men in all locations),
extended family (Guadalcanal adult men), cocoa and copra buyers (Malaita, Western Province),
market houses and telecommunications providers (all). Others mentioned were community leaders for
providing access to cultivable land for men and young men in Malaita and the Rural Development
Project (RDP).
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Both adult and young men saw local Members of Parliament as hindering their businesses, with
politicisation of support (support in exchange for votes). Men in all locations were also unsatisfied with
local buyers for their oil palm, cocoa and copra citing inconsistent pricing, favouritism and problems
with their cash flow an unreliable market (Western Province only).
Young men felt that a lack of access to Government fishing, agricultural and education services is
significantly impeding their aspirations in farming, cocoa, copra and fisheries, although it appears that
adult men have been able to access some support from these stakeholders even though adult men
also complained about the irregularity of visits. The lack of Rural Training Centres in rural areas was
mentioned by young men in Malaita and Western Province as one of the most important blockers to
their businesses.
Both men and young men are unable to access savings clubs, which have been specifically
established to provide a space for women. There is interest however and this could be an opportunity
to engage men in similar discussions on gender equality as has been done elsewhere in Solomon
Islands. Savings clubs also provide an entry point to encourage men’s fair contribution to household
expenses.
While mentioned for providing education and awareness in the Western Province, NGO activities
were mentioned by adult men in both Malaita and Western Province as challenges. There was
frustration that the support provided is mainly training and awareness and men wanted more tangible
inputs. There were also complaints about sustainability and the short-term nature of NGO support
without follow up. In the Western Province, a NGO worked with the community to set up a coconut oil
processing mill. While the initial support was valued, an adult man said that the business ultimately
failed in the absence of, “…information, links to markets and help to address transportation issues.” It
seems that with no follow up or effective management of the mill, some community members have
captured the equipment for themselves.
In terms of family and wife support, most men and young men did not identify women/young women
as important for men’s’ business, likely due to the gendered power dynamics in the household and the
lack of recognition of unpaid care work as discussed elsewhere in this report. Adult men in
Guadalcanal were the only group that valued wives as providing “moral support” to men’s businesses,
although ranked the importance of this low compared to the farming/processing labour support
received from the extended family.
It is important to note that community experiences with the government’s RCDF indicates significant
challenges with its implementation. In the survey, all adult women and men in the Western Province
and all adult men in Malaita identified a risk of violence associated with the RCDF (see Figure 11). In
discussions this was raised as being due to its use by MPs as a political tool to reward voters. The
resulting differences in access to RCDF entitlements such as solar batteries and tin sheeting has
caused conflict between tribes and clans who have voted differently. Men also provided examples of
husbands who experience stigma and shame as a result of their migrant wives voting for their own
wantoks rather than the community’s preferred candidate.

Community Perceptions of Gender Norms and Economic Opportunity in Rural Solomon Islands

58

2.7 Findings on value chains
Simple value chain analyses were conducted by community members within their groups, which were
then individually reviewed and updated by other groups 10. The impact of norms in terms of the
different roles, opportunities and constraints faced by women, men, young women and young men
were captured.

Above: Adult men reviewing the young men’s cocoa value chain analysis in the Guadalcanal community.

2.7.1 Cocoa
Stage in the
value chain
Production:
planning and
land
preparation

10

Labour

Decisions

Challenges and opportunities

All: Men
Women
Young men
Young
women
Widows
(Includes
people with
disabilities)

Men and
to a lesser
extent
women
(for family
land),
chiefs and
leaders
(for clan
land)

Challenges:
Access to land is a challenge, especially for young
women and men
Men control decision-making over land even in
matrilineal communities (e.g. Guadalcanal)
Tools required for land preparation are expensive
for young people
Theft of tools happens regularly
Opportunities:
Strengthen women’s involvement in land decisions
and understanding of land rights and land
management (Guadalcanal)
Some young men are allocated parcels of land for
cooca production. Encourage extension of current
practices to young women.
Provide access to business management training
(incl. planning), savings clubs and money

The review and updating was done through a World Café session during the five day community workshops
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Planting

Maintenance
(weeding,
fertilising and
pruning)

All: Men
Women
Young men
Young
women
Widows
(Includes
people with
disabilities)
Weeding
and
fertilising:
all
Pruning:
men
and
young men
only

Harvesting

Exchange
labour done
by women,
men, young
women and
young men

Men and
women

mindedness/financial literacy education for all,
especially young women and men
Challenges:
Perceived low quality trees/fruit, picking planting
material from fallen seeds
Farm planning not widespread.
Opportunities:
Support women and young women to establish
cocoa nursery businesses with quality seedlings

Weeding
and
fertilising:
Women
and men

Challenges:
Pestilence
Pruning knowledge only sits with adult men
Very little support from government extension
officer

Pruning:
Men

Opportunities:
Training targeting women, young women and
young men in all aspects of cocoa tree planting,
maintenance, harvesting
Men/young men to take on more household care
work to enable the above
Challenges:
Men access the few extension services available
and hold the knowledge on harvest practices
Women and young women don’t have access to
cocoa extension services
Heavy work carrying sacks on shoulders/backs
Smaller families including widows and single
mothers are disadvantaged in providing/accessing
exchange labour

Men and
women*

Opportunities:
Equitable access to training/knowledge through
training provided to men, women and youth on how
to identify and harvest quality fruit. Specific
extension service strategy to include women and
young women that will require redistribution of care
and domestic work.
Wet beans
Packaging

Selling

Men,
women,
young men

Men
and
young men

Men and
young
men

Men and
young
men

Challenges:
Sporadic access to sacks (using rice bags when
available) with no local suppliers
Considered heavy work that women and young
women can’t do
Opportunities:
Women or young women supported to establish
sack supply businesses, can purchase bulk bags on
market days in town
Labour saving technologies and transport could be
more widespread (e.g. wheelbarrows, small
tractors)
Challenges:
Often low price due to poor quality beans and no
value addition (source of quick cash when needed)
Lack of market pricing information
Reduced return of plot when selling wet beans
(higher return on dry beans)
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-

Income

n/a

Men and
young
men

Non-traditional role for women impacting on
negotiation power

Opportunities:
Market information sharing
Involve men and young men in financial
management training that includes fair sharing of
household financial decisions and benefits
Challenges:
Those who sell the beans control the income
(Guadalcanal).
Opportunities:
Promote equal sharing of household income

Dried beans
Post-harvest
processing
(drying)

Selling

Income

Men
and
young men

Men
and
young men
(both
locations)
and women
as
well
(G’canal
only)

n/a

Men and
young
men

Men,
women
and young
men

Men and
young
men

Challenges:
Drying and bagging is considered too heavy/hard
work for women and young women, so they are not
involved in this stage, except for some widows
Dryers can’t be used during rainy periods, scarcity
of firewood, no capital to build a suitable dryer
Opportunities:
Further value addition through production of cocoa
powder, butter or chocolate with opportunity to
introduce as a new activity for women/young
women
Break down harmful stereotypes about women’s
inability to do this work by documenting and
disseminating stories about women leaders in postharvest processing (e.g. widows)
Trial solar dryers and labour-saving technology with
women and young women as a new initiative in
cocoa
Inclusive training on drying to improve quality and
technical knowledge of women and others
Challenges:
Getting support from family and friends (esp. for
youth)
Access to equipment (e.g. wheelbarrows for
transporting)
Transport costs and availability
Risk that transport driver is drunk
Inconsistent/relationship-based pricing
Collective bargaining did not work in Guadalcanal
because people didn’t understand the benefit and
didn’t want to work together
Poor quality beans attracting lower prices
Opportunities:
Organise farmers as an association, addressing
past challenges/lessons with clear incentives to
work together
Improve quality for higher price
Increase farmers’ awareness of buyers and market
prices
Challenges:
Men and young men were identified as controlling
the income; women said they don’t get a good
return on their labour (Guadalcanal)
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Opportunities:
Promote equal sharing of household income and
share positive practices from places like Malaita
where they report equal sharing
Other post-harvest opportunities:
* Women and men were both identified by the group as decision makers here, although men hold most
of the technical knowledge and arguably have more power assigned through social norms.
Cocoa is often referred to by the government and sector stakeholders as a family business where
labour contributions are provided by all family members along the value chain. However, practice
varies by location and norms. This study found that in the community in Guadalcanal, men and young
men have more involvement and control than women over the cocoa business and its benefits and it
is therefore generally seen as men’s business. In Malaita, the labour and benefits are reported to be
shared equally among the family.
In both locations, limited cocoa extension services available from the Ministry of Agriculture are said
to target men. Men in Malaita appear to have had more access to this type of training than in
Guadalcanal. The packaging and sale of both wet and dry beans is mainly by men and young men,
although some women were said to do this too. In Guadalcanal this subsequently leads to control
over the money and decisions over how it is used or distributed. Women in Guadalcanal said their key
challenge is that they “….do not get a good return on their labour in cocoa” because the income is not
shared equally. There, some women said that they don’t see the cocoa income because their
husbands spend it on alcohol and gambling without contributing to household expenses. This is
consistent with the analysis provided by PHAMA (2016), which found that women had lower
involvement in processing and selling of the beans and little say on how cocoa money is spent. In
Malaita, it was reported that while men and young men are responsible for the sale of the beans,
income benefits are distributed among the family.
Young men often sell wet beans spontaneously and value this as a fast way to make small amounts
of money for personal expenses such as alcohol or cigarettes; it is treated like a savings account they
can tap into when required. Having this ‘bank account’ could be seen as contributing to resilience,
however it does have negative impacts in terms of reducing the return on the plot (given the low
return on wet beans compared to the value-added dry beans) as well reducing the return for other
family members on their labour contribution.
Women and young women’s participation and benefit in the cocoa value chain will therefore require
addressing key norms as discussed elsewhere in this paper around femininity and masculinity and
implications for: women’s and young women’s risk of violence in gardens, market houses, transport
and home, the division and quantity of care and domestic work, control over land, household income
and assets and access to extension services that increase technical understanding for quality
production and business/financial management services. Young men also have significant potential
for increasing their involvement and benefit with similar strategies. Community discussions also
revealed enterprise opportunities for women in value chain support services, for example in nurseries
and packaging supplies.

2.7.2 Coconut
The coconut value chain was analysed by communities in Guadalcanal and the Western Province.
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Stage in the
value chain
Production:
planning and
land
preparation

Planting

Labour

Decisions

Challenges and opportunities

Men and
young men
(both
locations),
women, young
women and
children
(Guadalcanal
only)
WP: Men,
young men
and women

Men and
women

Challenges:
Land disputes and risk of violence from land
disputes (Western Province)
Women’s risk of violence in garden
(Guadalcanal)
Safety risks (injuries) while clearing land
Accessing sufficient family labour

WP: Men,
and women

Challenges:
Pests attacking and killing seedlings (Western
Province)
Women’s and young women’s risk of violence
in gardens

G’canal: all
family
members

Maintenance

Harvesting

Processing

Selling

All incl widows
and people
with
disabilities

All incl widows
and people
with
disabilities

Men, women,
widows and
single
mothers, a
few young
men

Men, young
men

G’canal:
men

Men and
young men

All (WP)
Men and
widows
(G’canal)

Men,
women,
widows
and single
mothers, a
few young
men.

Men,
young
men,

Opportunities:
Technical training for women and others in
planting, nursery and pest control
Challenges:
Women’s and young women’s risk of violence
in gardens
Opportunities:
Young men would like to use group labour
opportunities to raise funds for youth/soccer
clubs (Western Province)
Challenges:
Women’s and young women’s risk of violence
in gardens
Transport costs from garden to shed
Opportunities:
Sell poly bags locally to address supply
challenges
Violence awareness training and linking with
violence response services
Challenges:
- Safety risks: fire, burns, cuts, heavy labour
- Not enough capital to invest in improving
production
- Heavy work for women and people with
disabilities
Opportunities:
- Improve access to banking and savings clubs
- Labour saving technologies that increase
safety and efficiency
- Training/extension support to improve quality
- Hiring out of copra sheds/dryers to farmers
without facilities
- Local sale of drums
- Support women-centred diversification of
coconut products through virgin coconut oil
production or other coconut products (e.g.
nectar, jam, flour) with niche markets
Challenges:
- Poor quality products getting low price
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widows
and single
mothers

Income

As per all
steps above

All
(Western
Province)
Men,
young
men,
widows
and a few
women
(G’canal)

-

Transport challenges (weather for boats,
expensive)
Farmers lack information on copra pricing and
don’t understand the pricing structure or have
negotiation skills to get the best price

Opportunities
- Legal literacy and technical training for
farmers, especially women and young
women, on copra quality grading, markets
and marketing, negotiation skills
- Selling as an association with gender
balanced membership to secure higher value
and reliable markets, however this would
need to address lessons from past failure
(Guadalcanal)
- Support interested women to establish
themselves as local buyers
In Guadalcanal, as men and young men (and
widows where relevant) are responsible for
transportation and selling, they are in control of
the income and women felt they did not receive
much of this. In the Western Province, the
community felt that the income is shared among
all in the family.
Opportunities:
More awareness and training on fair sharing
of income within the household, recognising
women’s labour contribution to farms and
homes. Must include training on financial
violence.

Coconut production and to a lesser extent, copra processing is through labour contributions by the
whole family. The study found differences in practice between the two communities, where women
and young women have a greater role in copra processing in the Western Province and less in
Guadalcanal. This community also reported more inclusive sharing of copra income. In Guadalcanal,
again copra is seen to be male dominated with men and young men controlling the income despite
labour contributions by women and young women through the value chain. Widows are continuing
copra businesses independently in both locations, drawing on family labour where required and
controlling their own copra income.
In both locations, there is a significant need to boost the returns of the coconut value chain by
expanding financial services, financial and business management to increase reinvestment in farms
(including on equal financial decision-making in households and financial violence), as well as
technical training and support in quality coconut production and processing. There is opportunity to
increase the quality of coconut seedlings through women-operated nursery enterprises (along with
cocoa as discussed above).
Given the intensive labour requirements of copra production, women and young women could be
provided more opportunities in diversified coconut products. While there has been little experience in
the two participating communities with other coconut products, there is potential for the development
of virgin coconut oil or other niche food products that have strong markets. The community in the
Western Province had an unsuccessful group VCO venture that was set up by an INGO without any
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follow-up support or market links. Even in this organised community, the enterprise collapsed,
equipment was taken by individuals and the unit is no longer able to function. Any future investments
in post-harvest processing must learn from such examples, partner with private sector enterprises to
be sustainable and focus on investing in building accountable and gender balanced governance and
leadership. Social enterprise models may be a way to promote greater accountability by businesses
to the broader community, as there will be a vested interest in the enterprise’s ongoing operation.
Any intervention along the coconut value chain must be supported by actions to transform gender
norms. This includes reducing and redistributing the domestic work and changing attitudes that keep
women and young women in the home, exclude women from leadership roles in business negotiation
and marketing, and that expose women to risks of men’s violence in gardens and public places.

2.7.3 Tourism
The Western Province community is the only community anticipating tourism potential in the near
future, although very little has been started. Current donor investment in tourism infrastructure in the
Western Province provides opportunities for such communities to tap into tourist markets for tours,
hospitality and sale of food and cultural products. Young men in particular have ideas and motivation
to engage in this sector and see it as an opportunity for youth-led enterprises (both young women and
young men) as well as economic opportunities for all community members. They were particularly
enthusiastic about the potential to employ widows and single mothers in construction work or other
employment opportunities that they could control. Any ‘new’ opportunity like this that has no
precedence provides a strong entry point for creating new norms and promoting equitable and
inclusive economic opportunities.
Potential tourism enterprises in the Western Province as defined by young men:
Stage
in
the Labour
Decisions
Challenges and opportunities
value chain
Establishment of
Men, young Young men Challenges:
bungalows
men, young and young
Access to suitable land for bungalows
women
women
Access to capital for construction, furnishings,
solar panels, water tanks, etc.

Promotion

Young men

Young men
and young
women

Tourism activities:
Catering
Housekeeping
Transport
War canoe tours
Kastom dancing
and music
Fishing, scuba
diving and
snorkelling

Women,
men, young
women,
young men,
widows,
people with
disabilities

All

Opportunities:
Bush materials available for construction and
furnishing
Tourism business management training for
young women and men
Opportunities:
Training on internet and social media
marketing and customer service
Support to establish partnerships with hotels,
diving/tour operators and airlines
Challenges:
Environmental impacts (plants and wildlife)
Dressing code for tourists
Risk of sex tourism, violence against women
who work in hospitality or as tour guides
Accidents
Food prices increase
Sewage/waste management
Opportunities:
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-

Traditional motu
(food)
Trekking and
island tours to
traditional sites
Weaving
Cultural jewellery

Customer support

Young
women and
young men

Young
women and
young men

Different activities/support services can
provide economic opportunities for different
groups in the community
Need for training in tourism management,
insurance and legal awareness
Training and establishment of waste
management systems
Cross cultural awareness training
Code of conduct for visitors
Emergency/safety management system
needed in collaboration with local and
provincial health and justice stakeholders
Challenges:
Not meeting expectations
Poor communication/translation
Poor customer care
Opportunities:
English training
Establishment of customer feedback and
complaints process in person/online
Customer service training for all community
members interacting with tourists
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2.7.4 Vegetables
The vegetable value chain is one that is of crucial importance to women’s economic empowerment as
it provides the only source of income that women have full control over. The vegetable value chain
was explored by the community in the Guadalcanal province.
Stage in the
value chain
Land planning
and clearing

Planting,
maintenance
and harvesting

Transportation
and sale

Labour

Decisions

Challenges and opportunities

Women, men,
young men,
widows and
single mothers

Women
and men

Challenges:
Access to capital that the chief may request
for the use of land (cash of $2000 or gift)
Getting permission from husbands to engage
in the business; requires women’s
commitment to share income
Sometimes men do not provide labour to clear
the land, so brothers’ must be paid for this
labour

Women, men,
widows and
single
mothers,
young women,
young men,
boys and girls

Mainly
women,
widows and
single
mothers,
young women.
Some men
and young
men

Women
and men

Women,
men,
widows
and single
mothers,
young
women,
young men

Opportunities:
Establish a women farmers’ association
Access a truck through RCF or support the
women’s association to purchase one
Increase women’s access to labour saving
tools and equipment (e.g. weeders,
chainsaws)
Challenges:
No information on where to access
information, training and resources on
vegetable production, pest management
Access to inputs (shoes, masks, pumps,
gloves, pesticides, rake, knife, bags),
wheelbarrows
Opportunities:
Training and assistance in local seed
production as a support enterprise
Collective commercial scale vegetable
production
Challenges:
Transportation issues: unsafe river crossing
(need a bridge), long distance from garden to
transport depot requires wheelbarrows
Bullying by Malaita women who control the
market stalls at the central market and want to
buy vegetables wholesale, not retail
Men (including drunkards) on transport or
loitering in the market sexually harass women
farmers/market vendors
Opportunities
Women’s association supported to purchase
and rent wheelbarrows, truck and other
equipment
Increased security at the market
Gender and violence awareness training for
market vendors, management and transport
providers, including bystander intervention to
prevent violence
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Income

As per each
step above

Women
including
widows
and single
mothers,
and men

Challenges:
Men demand money from vegetable sales.
Men will take money for watermelon as that’s
the crop they plant.

Vegetable cultivation is a critical economic activity for women and a key contributor to meeting
families’ basic food security and wellbeing needs. However, the study has found that there has been
very little access to training and support services in the participating communities, with agricultural
services by government and others prioritising value chains that men dominate. Women’s and young
women’s vegetable production is hampered by a lack of access to capital for reinvestment in seeds,
labour saving tools and transport as well as norms that overburden them with unpaid care work. The
prioritisation of vegetable cultivation and the importance of recognising, reducing and redistributing
unpaid care work needs to be increased in government food security and economic development
priorities.

Below: Young women in the Guadalcanal community mapping their existing and desired support for reducing their unpaid care work.
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3. LESSONS AND RECOMMENDATIONS
3.1.1 Lessons
1. Economic incentives are the most likely levers for shifting norms on women’s and men’s
roles in the short-term but the risks of harming women by adding further financial burden
must be recognised and mitigated.
Transformation of existing harmful norms is fundamentally desirable from a human rights and justice
perspective. However, equality-based benefits on their own were found to be insufficient to shift sticky
norms. There is broad recognition in the three communities, including among men and young men,
that women and young women have more economic potential and capacities beyond domestic and
subsistence work and that a restructuring of the work and roles of women and men will lead to
economic benefits for families and potentially communities. Women’s and young women’s high
unpaid care workloads, lack of voice in decisions at household and community levels, lower education
levels and threats of violence are recognised to prevent them from pursuing their interests and limiting
their income and living standards.
This difference between existing norms and desired practice presents an opportunity for change. Men
will only take on more care and domestic work and withstand sanctions from their family, peers and
other community members when there are: 1) tangible economic benefits for men individually as well
as for the family, 2) economic benefits flowing to the broader community that stop or reduce backlash
against men for defying norms, for example through employment, financial or non-financial support,
business links, provision of services or contribution to church and community fundraising and events.
Social sanctions will reduce or eliminate if women ‘prove themselves’, with economic benefits from
individual women’s businesses flowing not just to others in their family, but to the broader community.
Visible benefits to the family and community was also seen as the tipping point that would in turn
encourage broader take up of the new norm in the community. However, there are challenges to
achieving this. Firstly, there will be a lag time before women’s economic activity will provide these
benefits so there is a need for husbands, extended family and community members to understand
and support this process. The other is that an expectation to share the wealth or other benefits with
the broader community adds yet another responsibility onto women and could cause harm through
additional workload and financial pressures that may trigger violence. Women may lose out with the
sacrifice of their health, leisure time and personal expenditure to meet these extra expectations.
It is therefore imperative that any strategies to support women’s economic activity and encourage
broader community benefits from it, are simultaneously working with men and other community
members to raise awareness of women’s rights, recognise, reduce and redistribute paid and unpaid
care burdens and eliminate violence and monitor for harm.
2. Unequal burden of care work (physical and emotional labour) and financial contributions
to care and other household expenses are critical constraints and risks to women’s
economic empowerment
Women’s and young women’s physical and emotional care labour burdens were found to significantly
impede their ability to engage in paid opportunities and leisure with reported impacts on time for
economic activity, health, wellbeing and safety. Additionally, women’s unequal financial burden for
care and household expenses is also a constraint and limits women’s choice in how they spend their
money.
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Women’s economic empowerment is too often used by development actors to promote increased
income for women because of the poverty-alleviation benefits that are said to then flow to families and
communities as a result of women’s spending patterns from their socially assigned care role. This
efficiency approach itself promotes a harmful norm that puts unfair onus on women to reduce poverty
in families and communities and exonerates men from contributing to these equally. The study team
heard from women who said that they only receive a small portion of their husband’s income for family
needs and some who don’t see his income at all. The redistribution of care therefore must also
include efforts to redistribute the burden of families’ basic expenses like school fees, health costs and
consumables.
3. Women and young women face serious risks in pursuing economic activity including
men’s financial violence, violence related to care work, violence in business spaces and
opposition from spouses or other men should men be excluded from women’s economic
empowerment programs.
The study did not investigate whether women’s economic empowerment increases their exposure to
men’s violence. However, women and young women face risks of violence related to their
engagement in business activity and are navigating these risks on a daily basis. In approximately onethird of participating households, there was at least one form of financial violence committed by men
against women including controlling her income, theft of her income, or physical or verbal abuse over
her income. Without a redistribution of care work, women’s pursuit of business activities also carries a
risk that care tasks are not completed to their spouse’s satisfaction (such as dinner being late), which
can trigger violence from male spouses. Violence from men, especially sexual harassment is a
challenge for women and young women in the process of doing business; in gardens, on public
transport (buses and boats), in market houses and on roads. There is also significant opposition from
men to the concept of business development programs and services that exclusively target women. If
not addressed, these may lead to women being forced to discontinue their business, conflict and/or
violence against women. All business development programs and services and economic policies in
Solomon Islands need to identify and mitigate these risks in partnership with women, men, youth and
their organisations.
4. Men’s involvement and understanding is a pragmatic necessity for women’s initial steps
towards claiming their rights and economic empowerment
Women’s and young women’s engagement with business support services is fundamentally
contingent upon men’s involvement and understanding. This includes chiefs as well as husbands and
fathers as women’s primary gatekeepers. What Dyer (2017) calls ‘permitted empowerment’ is a fine
and careful path to tread, as this bears significant risks of reinforcing men’s authority over women but
is pragmatically a necessity for women’s ability to access the support and resources that will enable
them to take initial steps on the ladder to claiming their empowerment. A failure to do so risks
exposing women to men’s violence as men seek to assert power and control, as discussed in the
vignette.
The strong opposition men in Guadalcanal voiced to women-focused livelihood programs as being an
“injustice” and a foreign attempt to change kastom needs to be addressed. Men need to be included
in programs and importantly engaged in reflection and discussion on individual and family goals, the
role/s of gender norms, unequal power relations, masculinity and femininity in achieving or impeding
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these and involving men and women as equals in identifying the changes they wish to make to
achieve fairness and wellbeing for all in their families and communities.
5. Gender transformative parenting is a strong driver for boys and men to model equal
relationships and provides a solid basis on which other contributors can be built
In each community, the study team heard of men who are defying norms and modelling more
egalitarian relationships in terms of sharing care and domestic work to enable their partners to
develop their farming or other businesses and equal decision-making. While it is recognised that
these individuals are isolated and minority cases, a strong commonality across all of them was that
they had learned this from their parents. Usually their mother, father or a female figure in the family
had encouraged or taught boys to undertake various non-traditional roles around the house. These
individuals were also modelling good principles of partnership with their spouses; discussing, planning
and making decisions on their future together. They have been subjected to some social sanctions,
which they have ignored as the family is benefiting from this arrangement.
Gender transformative curricula at primary, secondary and tertiary education levels are also crucial to
shaping long-term norms, attitudes and behaviours and are necessary to reinforce messages from
progressive parenting.
6. Some young men and young women have more egalitarian views and can be catalysts for
change
Young women and young men are keen for change and appear somewhat more flexible on norms
than older generations through their exposure to different values through new media, formal and NGO
education opportunities and links to urban youth who are modelling alternative practices. This
especially applies to young men, although it was also found that many young men still expect to be
the big man of the house. Young women in general appear to be conflicted between a desire to
succeed outside the domestic sphere and a fear of the consequences of stepping outside the
boundaries of what is considered a “good woman”. They are also impacted by digital and information
gender gaps arising from norms that drive unequal access to capital, resources and information
networks.
While some youth display stronger connections to kastom, there is enthusiasm especially among
young men, for what they called “modernisation” and the changes in lifestyle and socio-economic
status that they aspire to. There is also a frustration that these ambitions are not shared and are
sometimes blocked by traditional leaders, who are perceived to discount the views and priorities of
youth. There are however young men, especially in the Western Province, who have access to capital
from logging income and their fathers’ businesses. They are already a driving force for economic
development and are an important group to influence for fair and gender equitable norms and
business practices.
7. Religion is a powerful influencer of values and norms
Some churches in the three locations are deeply rooted in a patriarchal system that conflicts with
women’s human rights (e.g. women submission to their husbands), while other churches are
promoting positive change especially around shared responsibilities between husbands and wives at
home. For those that are aware of the changes to kastom brought by the church, there is an
opportunity to promote more positive and egalitarian practices as a return to kastom (e.g. matrilineal
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land management). Church leaders have been referenced as influencers by both youth and adults, so
there exists significant potential to engage them to build their understanding of gender norms and
human rights to promote positive shifts in harmful masculinities and femininities, supporting women’s
and young women’s economic and political/leadership roles and end violence against women and
girls.
8. Community reflection, analysis and planning processes can be powerful tools for initiating
shifts in individual attitudes, behaviours and group norms for human rights and gender
justice.
The participatory research process used in this study demonstrated the value of involving a broad
range of community members in dialogue and reflection on norms that impact on social and economic
empowerment and alternative options. Through sharing and learning from each other’s experiences
and perspectives, there were many realisations among women, men, young women and young men
about power and discrimination in households, communities and the economy, including that
experienced by marginalised groups such as women with disabilities and single mothers. Importantly,
there was acknowledgement of what and how alternatives can be achieved, built on the value and
benefits of change and productive discussions and personal commitments across groups.
Accompanied with a planning process and follow-up, such fora would be a useful tool in building
broad-based community, peer and opinion leaders’ support for change within households and
communities.
9. The policy and business environment does not adequately support the vital paid and
unpaid labour contributions of rural women and young women in the economy.
Women contribute significant amounts of unpaid labour to the economy, with the national census
finding 81% of rural women engaged in unpaid subsistence work compared with 58% of men.
However, feedback from women and young women indicates there are few services reaching women
and young women to support their subsistence and care and domestic labour compared to men. For
example, agricultural extension services not only need to reach women for business development
opportunities, but also for increasing the productivity and return on subsistence labour, for example in
the production of crops for household consumption. Similarly, while much has been achieved in water
and sanitation services to reduce women’s workload, more needs to be done by the private sector
and government with respect to the provision of services such as child care and affordable transport
that will reduce women’s unequal burden of unpaid care work.
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3.1.2 Recommendations
The premise of this research was to investigate gender norms affecting women’s economic
empowerment and possible opportunities to shift or leverage norms for women’s involvement in value
chains. It is imperative that any actions following from this research are gender transformative.
Actions should be based on assessment of options against the IGWG Continuum presented in Annex
2 (IGWG, 2017), which defines the characteristics of a gender-transformative approach as being one
that:
• fosters critical examination of inequalities and gender roles, norms and dynamics
• recognizes and strengthens positive norms that support equality and an enabling
environment
• promotes the relative position of women, girls and marginalized groups and transforms the
underlying social structures, policies and broadly held social norms that perpetuate gender
inequalities.
The following recommendations therefore promote an integrated, cross-scale approach, working at all
levels and linking with women’s rights organisations and other gender justice actors that are
advancing women’s rights to leadership, freedom from violence and to a sustainable livelihood.
Actions must also collaborate with those organisations promoting human rights, including the rights of
people with disabilities and gender and sexual minorities.
Individual and household levels
1. Precede economic development interventions with individual, household and community
reflection, analysis and planning processes on discriminatory social norms, notions of
masculinity and femininity, and their impacts on social and economic empowerment. These
workshops, implemented in partnership with experienced women’s rights organisations, gender
justice actors such as Oxfam and faith-based organisations where appropriate, must involve
women, men, young women and young men with and without disabilities and include individual,
couple and group visioning on the futures they want for themselves and their children and how
they will get there, with reflection on current barriers and opportunities for change/alternatives.
They should focus on issues related to paid and unpaid work, decision-making in households,
communities and economies and aim to motivate collective action by women and men to advance
economic activity, human rights and prevent violence against women and girls. Engaging men in
these processes will be an essential to fostering respectful partnerships with shared goals for the
future, as well as being a stepping stone to get their investment in and support for positive change
in gender norms and practices. The study revealed significant opposition from men to business
development programs prioritising women. Both spouses should be involved in some of the
activities to do no harm with regards to conflict.
2. Support the expansion of successful church programs that engage couples in reflection
and action on fair and equal decision-making and work, in line with a human rights
framework.
3. Provide funding to partners or communities to implement practical services or
technologies that reduce women’s and young women’s unpaid care burdens and improve
access to/awareness of sexual and reproductive health rights and services. Typical facilities
identified by women in all locations in this study to reduce unpaid care burdens were child care
services, water systems and communal laundries, however this will be location-specific and
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should be identified through workshops in Recommendation One. Greater awareness of sexual
and reproductive health (SRH) and access to SRH services for women and men of all ages is
critical for each individual’s right to control their own body and future, including family planning. As
key women’s rights issues, these are critical factors impacting on women’s and young women’s
ability to engage in economic opportunities.
4. Support the development of women’s businesses in their desired value chains with
focused support to widows, single mothers and young women with and without
disabilities. This may include sectors in which women already dominate (e.g. vegetables,
weaving), or new opportunities in market facilitation, support services or value addition/processing
in value chains such as cocoa, coconut and tourism. Without specific consultation and support,
widows, single mothers and young women may be left behind and at risk of severe hardship and
vulnerability to violence. Support should be provided to widows and single mothers already
engaged in non-traditional work in cacao, coconut and tourism value chains as an entry point to
supporting other women and young women in this work. Widows’ and single mothers’
experiences as role models should be promoted to dispel harmful stereotypes and influence
changes for other women who desire greater involvement along these value chains.
5. Support men’s and young men’s business opportunities while involving them in visible
care and domestic work and building their contribution to household/care expenses as
essential to family prosperity and a gender-just economy. Men’s support or rejection of
women’s economic empowerment initiatives will be contingent upon men also accessing business
support services. While supporting men’s economic activities (e.g. cacao, copra, tourism),
Strongim Bisnis and its partners should collaborate with women’s rights organisations and gender
justice actors to implement awareness programs, training, planning and support on issues such
as the redistribution and reduction of care and domestic work, prevention of violence against
women and girls and fair contribution to household expenses.
6. Implement training, coaching and exposure programs that strengthen women’s, young
women’s and young men’s self-confidence, leadership and negotiation skills, financial and
business management and technical skills in land negotiations, cacao, coconut and tourism.
Strategically involve male partners or sons in these to leverage desired changes in each area, for
example: involve men in financial management training as an entry point to promote shared
financial decision-making and raise their awareness of forms of financial violence, or involve men
in parts of the leadership training to promote reflection on their use of ‘power over’ and change
towards more positive power-sharing practice and democratic expressions of power.
7. Provide support/coaching to women and their families during the initial phases of the
business to maximise the chance of success and maintain their partners’ or other male family
members’ commitment to redistributed unpaid care work when economic benefits are yet to
emerge.
8. Integrate participatory gender and social risk analysis and planning into women’s, young
women’s and young men’s business plans to identify, manage and monitor risks of harm
resulting from their activities. This must include violence and exploitation at home and in value
chains and any negative coping strategies of women and young women that indicate hardship.
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Community level
9. Support the establishment of separate women’s and men’s savings groups and explore
the potential for couples-based savings groups that can strengthen the savings culture and
act as a conduit for training and mobilisation, particularly on gender norm change. It is imperative
that these groups are inclusive of youth, widows, single mothers and women and men with
disabilities, and have flexible requirements that do not exclude these groups from joining and
benefiting. Many savings group models in the Pacific currently target women, and some work with
men and/or couples. These models provide a potential avenue for influencing positive changes in
gender norms around men’s contribution to household savings.
10. Support youth to organise community fora for intergenerational knowledge sharing on
kastom practices that can contribute to youth economic activities (e.g. weaving, carving,
cultivation/processing techniques for subsistence and cash crops and traditional disaster risk
reduction strategies that reduce livelihood risks).
11. Engage influential and committed community and religious leaders, teachers and sport
coaches in social norms workshops (in recommendation #1) as key reference groups and
work with them to develop and own key messages on the benefits of change and on positive
masculinities that they can disseminate in their work. Encourage them to model shifts in labour
divisions within their spheres of influence (e.g. encouraging men to take on cleaning and cooking
tasks in churches and community meetings). Supportive and approving reference groups will be
essential to enable others in the community to shift harmful norms.
Institutions (including Strongim Bisnis and partners)
12. Increase investment in value chains for economic activities that women already dominate,
for example vegetable production, weaving and sewing. These activities have had little to no
production and marketing investment, despite significant domestic market development
opportunities and may provide ‘quick wins’ for women’s and young women’s economic
empowerment. They also represent current ventures that provide women the highest return on
their labour.
13. Support the Ministry of Women, Youth, Children and Family Affairs (MWYCFA) and the
Chamber of Commerce and Industry (SICCI) to establish and convene a Women’s
Economic Empowerment Platform involving government and non-government stakeholders
mandated to provide services related to entrepreneurship, business development, finance, skill
development (including technical and vocational training), violence prevention and response,
sexual and reproductive health, transport and disability services. The purpose of the platform
would be to strengthen relationships for effective referrals and coordination, share learning, and
support gender transformative policy and program development that contributes to the
implementation of the National Strategy for the Economic Empowerment of Women and Girls.
Given the recommendations from this study are only based on three communities, the Platform
should also review the study’s recommendations for their relevance to other Provinces and
locations.
14. Support women’s rights organisations, gender equality advocates and disabled persons
organisations to train women’s economic empowerment stakeholders (government,
private sector and non-government), media, faith and traditional leaders at the national level
on gender norms. They should facilitate a process with these stakeholders to develop and
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collectively own key messages and guiding principles promoting transformation in norms towards
gender equality and women’s economic empowerment. These key messages and guiding
principles can be used by stakeholders in their interactions with community members and
stakeholders at all levels and should include basic procedures for referrals for survivors of
violence. The workshops may draw on participatory activities and tools like those used in this
study.
15. When supporting the development of producer groups and business entities, Strongim
Bisnis and its partners must engage these in gender equality and violence against women
and girls awareness programs and support them to develop and implement gender
safeguarding and equality policies for women’s economic participation and leadership and
prevention of/response to sexual exploitation and abuse.
16. Develop provincial directories of business support services available, their mandates and
contact details and disseminate these at the community level verbally, through media and on
community noticeboards to address the current lack of information on business services available
for businesses in general, as well as for key value chains. This must include contact details for
violence prevention and response services, as well as a complaints mechanism via the
Government Ombudsman that can help to address some of the difficulties that communities have
experienced with service providers and private sector stakeholders so far. Market houses provide
a good way to connect women with new information and networks that can increase their power in
households and communities.
Enabling environment
17. Develop a media and communications strategy to disseminate the above key messages to
promote positive shifts in norms in collaboration with existing gender equality campaigns
(e.g. Side by Side) and women’s rights organisations. This may involve traditional and social
media, performance and messaging at market houses, through churches, popular sporting or
cultural events to promote positive aspirational messages for transforming norms (on women’s
and young women’s economic engagement and men’s care and domestic labour). As per
feedback from community members through the workshop, the key targets for any social norms
campaigns should be: chiefs and traditional leaders, pastors, parents, male and female relatives
(including parents), friends, media and NGOs. The locally relevant concept of ‘respect’ provides a
solid entry point to promoting human rights and gender justice concepts. The strategy could
include:
• success stories of every day role models highlighting the possibility and economic/social
benefits of more equal relationships, appealing for common desires among women and men
for a better life and desirable partnerships;
• role modelling and normalising successful women entrepreneurs in the focus value chains;
• role modelling and normalising supportive male spouses, sons and fathers and the economic
and social benefits of more equal relationships (drawing on the types of behaviours
demonstrated by the study’s positive deviants);
• the importance of gender transformative parenting for bright, prosperous futures for our
children;
• the harmful impacts and illegality of sexual harassment and violence against women and girls
in homes, public spaces (including markets and public transport) and workplaces;
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• showcasing popular singers, sportspeople, politicians and other personalities who endorse
and visibly model new values and practices, especially related to men’s involvement in care
and domestic work, equal household decision-making, positive parenting for gender equality
and the elimination of bride price
• guidance for church leaders, civil servants and politicians for integrating the key messages in
their work; and
• outreach and media on gender norms related to paid and unpaid work around important days
such as Mothers’/Fathers’ Day (specifically on unpaid care work), International Women’s Day,
International Rural Women’s Day, etc.

18. Collaborate with the Ministry of Education and its technical and vocational education
programs to strengthen their efforts to promote gender equality and access and
participation for women of all ages, with and without disabilities. This should include
opportunities within curricula, learning spaces and institutional culture to challenge prevailing
stereotypes, promote positive shifts in gender norms in adolescents and reduce care work and
other barriers to women’s participation in education and training. Similar action is required to
review and update primary and secondary education curricula to promote positive shifts in gender
norms, however this is beyond the scope of Strongim Bisnis.

19. Engage the suggested Women’s Economic Empowerment Platform led by the MWYCFA
and SICCI as a sub-group of the MWYCFA’s Gender Coordination Group to assist
Government and private sector stakeholders to strengthen or develop policies and
strategies to: recognise, reduce and redistribute unpaid care work, promote safe
public/business spaces, workplaces and transportation free from gender based violence,
and promote women’s and youth leadership and inclusion in economic decision-making
as crucial pathways to economic empowerment. The review of the Labour Act is one such
opportunity. While this should include cross-sectoral strategies for reducing care work (e.g. for
government programs to improve WASH and introduce child care services), this must also include
recognition, support and encouragement of men as fathers and caregivers in government and
workplace policies. Violence and harassment against women and girls in markets and the
transportation industry requires specific awareness, action and reporting mechanisms.
Government stakeholders involved in land management and extractive industries must also
recognise and boost women’s rights and role in land management, especially in matrilineal
societies where women have been excluded from negotiations and decision-making.
Below: The ‘commitment tree’ developed by adult women in the Western Province community, which provides their
individual and collective action commitments to promote women’s economic empowerment and gender equality.
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5.
5.1

ANNEXES
Annex 1: Social Norms Analysis Plot (SNAP) Vignettes

VIGNETTE #1
Anna is a very successful virgin coconut oil producer and the
Secretary of the Church Women’s Group in her village. She
recently secured a contract with a large coconut oil buyer. Her
husband John is busy with another economic activity.

a. What nao bae samfala tingting o toktok pipol bae
givim for John? What would men and women in
the family and community say about John in this
situation?

This new contract has increased her workload and made it more
difficult to look after the children, prepare food and do housework
as well as managing her business. Now she is tired easily and is
finding it hard to work at night to sort out the company’s finances.

4.
a.

She is missing important meetings with important business
partners and the business is losing money. She knows that she
is not operating the business as efficiently as she used to and as
a result the family business is starting to go down.

b.

Anna asks John to do more to help her more around the house
and share the household and business responsibilities.

c.
d.

1. What nao staka man bai save duim long case blong
John? Why? What would most men in John’s situation
do?
2. What nao staka man bai I talem lo John for duim lo kaen
case ia? Why? What would most men advise John to
do?
John listens to Anna and really wants her business to succeed
for the family to have a prosperous life. He takes on most of the
household work: parenting, cleaning and washing.
3. If John hemi luk aftarem pikinini, wash kaleko, cook and
kaen olsem lo haos, what nao bae happen long John
long situation ia? What would happen to John in this
situation?

If John hemi luk aftarem pikinini, wash kaleko,
cook and duim kaen waka lo haos:
Hao nao bae john feel or act sapos oketa pipol tok
abautem hem? What nao mekem iu tinktink olsem?
What affect would people’s reactions have on
John?
Iufala ting bae John continue fo waka lo haos taem
pipol talk abautem hem? Would he change his
mind and stop doing the household work?
supos nomoa, what nao mekem iu tink olsem? If
not, what makes you think that way?
Sapos John no peim bride price, what nao bai
happen? Would it be different if John didn’t pay
bride price? (Malaita and WP only)

(At the end of this discussion, ask everyone in the group to
raise their hands if they think John would change his
mind/not change his mind). Count the number of people that
think each way.
5.

Now, imagine a situation where John is working in
the house and the community accepts this. What has
happened for this to be more okay/acceptable?

6.

Now, imagine a situation where John is working in
the house and the community is extremely opposed
to this. Why is the community opposing this?

VIGNETTE #2
Nelly is a successful cocoa farmer and is married to Simon. They
have 5 children, including 2 adopted children.
One day an organisation comes to the village to do awareness
sessions for women on business development. They are
impressed with Nelly’s ideas to expand her business to become
a cocoa trader. She wants to establish a cocoa buying business
– buying cocoa from other farmers in the community and selling
on, eventually building up to export. The organisation wants to
support Nelly in this business with training and help her to
access a loan.
Nelly is very excited about this opportunity to become a business
woman and build a good life for the family where she can put the
children through school, build a new home for the family and
eventually provide jobs for others in the business.

a. Hao nao bae Simon and family blong hem feel, sapos
Nelly mekem decision ia? How do you think Simon and
his family would react to her decision?
b.
Hao nao bae family blong Nelly act sapos Nelly
mekem decision ia? How do you think Nelly’s family
would react to her decision?
4.

Hao nao bae Nelly feel or act sapos oketa pipol tok
abautim hem olsem? Would people’s reactions have
an effect on Nelly? If so, what effect?
Iufala ting bae Nelly continue fo waka lo business
taem pipol talk abautem hem? Would she change
her mind and not go ahead with the business?
Sapos nomoa, what nao mekem iu tink olsem? If not,
what makes you think that way?
Would it be different if Nelly was the landowner?

a.

b.
c.

Simon however, is unsure about whether he wants to support
Nelly.
1. What nao staka woman bai save duim long case blong
Nelly? Why? What would most women in Nelly’s
situation do? Why?
2. What nao staka husband (olsem Simon) bai talem
Nelly for duim lo kaen case ia? Why? What would
most husbands like John expect her to do? Why?

(At the end of this discussion, ask everyone in the group to
raise their hands if they think John would change his
mind/not change his mind). Count the number of people that
think each way.
7.

Now, imagine a situation where Nelly decides to
pursue her dream of becoming a cocoa trader and
the family/community accepts this. What has
happened for this to be more okay/acceptable?

8.

Now, imagine a situation where Nelly decides to
pursue her dream of becoming a cocoa trader and
the family/community accepts this. What has
happened for this to be more okay/acceptable?

Nelly decides to go ahead with the business opportunity.
3. If Nelly decides to follow her dream of establishing this
business, what would happen to her?
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5.2 Annex 2: Financial management practices (disaggregated by
Province)

Guadalcanal Province: Prevalence of financial management
practices in the households of study participants
Women control household income, giving a fixed amt to
men
Men control household income, giving a fixed amt to
women

Shared household income, access & decisions
Spouses have separate income, managed separately
Men threaten/ perpetrate violence against women for
their income
Men steal women's income
Men control women's income
Women control their own income
0%
Guadalcanal Young Men

10% 20% 30% 40% 50% 60% 70% 80% 90% 100%

Guadalcanal Young Women

Guadalcanal Adult Men

Guadalcanal Adult Women

Malaita Province: Prevalence of financial management practices
in the households of study participants
Women control household income, giving a fixed amt to…
Men control household income, giving a fixed amt to…
Shared household income, access & decisions
Spouses have separate income, managed separately
Men threaten/ perpetrate violence against women for…
Men steal women's income
Men control women's income
Women control their own income
0%
Malaita Young Men

Malaita Young Women

10% 20% 30% 40% 50% 60% 70% 80% 90% 100%
Malaita Adult Men

Malaita Adult Women
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Western Province: Prevalence of financial management
practices in the households of study participants
Women control household income, giving a fixed amt to
men
Men control household income, giving a fixed amt to
women
Shared household income, access & decisions
Spouses have separate income, managed separately
Men threaten/ perpetrate violence against women for
their income
Men steal women's income
Men control women's income
Women control their own income
0%
Western Young Men

Western Young Women
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20%

30%

40%

Western Adult Men

50%

60%

70%

80%

90%

Western Adult Women
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5.3 Annex 3: Control over household productive assets by location
*NB: Control of assets by people with disabilities was included as a question but none of the households surveyed
have a person with disability. Where percentages for an asset exceed 100%, this demonstrates some level of joint
control over that asset by different family members.
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5.4 Annex 4: Barriers to business services

Market
Houses
Savings Clubs

No service available (Adult women and men) (n=61)

100%

Men

RTCs
Banks

Ministry of
Commerce

Women

Buyers and
Processors

RCDF

Chamber of
Commerce
SPBD
Ministry of
Agriculture

Tourism
Ministry
and
of
Hospitality
Tourism Training…

BMobile
Telekom

0%

No service available (Young women and men) (n=42)
Ministry of
Commerce

Young men

Chamber of
Commerce SPBD

Savings Clubs

100%

RCDF

Young women

Market Houses

Ministry of
Agriculture
RTCs

Tourism and
Hospitality Training
Providers

Ministry of
Tourism
Telekom

Banks
Buyers and Processors

0%
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Women, Chamber of
Commerce, 100%

No Information about Service
(Adult women and men) (n=61)
Men

Women, Tourism and
Hospitality Training
Providers, 44%

Women
Men, RCDF,
52%
Women, Banks, 6%
Men, 52%

100%

Women, SPBD,
62%
Women,
Ministry of
Men, 63%
Commerce,
56%
Women,
Ministry of
Men, 48%
Tourism,…
Men, 11%

Women, Ministry of
Agriculture, 44%

Women, Savings
Clubs, 12%

0%

No Information about Service
(Young women and men) (n=42)
Men

Women, SPBD, 69%
Men, 100%

100%

Women, Chamber of
Commerce, 69%

Women

Men, 54%
Women, Ministry of
Commerce, 69%
Men, 27%

Women, RCDF, 31%
Men, 4%
Women, Savings Clubs,
31%
Men, 0%
Men, Tourism
and
Hospitality
Training
Providers, 8%

0%
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Services too Expensive for Adult Women and Men
(n=42)
Men Women

100%

Women, Ministry of
Commerce, 44%
Men. 52%
Women,
Chamber
of
Commer…

Men, Bmobile,
11%
Women, Banks,
21%

Men, Telecom,
11%
Men, Buyers and
Processors, 11%

Men, RTCs, 11%

Women, Savings
Clubs, 3%

0%

Services too Expensive for Young Women and Men
(n=61)
Men

Women

Women,
Bmobile,
69%

Men. Banks.
58%
Men. Buyers
and
Processors.
46%
Men. Ministry
of Agriculture.
23%
Men. Ministry
of
Commerce.
12%
Men.
Chamber of
Commerce.
4%

Women, RTCs,
100%

100%

Women,
Telecom,
69%

Men.
62%
Men.
50%

Men.
50%

Women,
Market
Houses,
31%

Men.
4%

0%
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5.5 Annex 5: Gender Integration Continuum

Source: Inter-Agency Gender Working Group (2017)
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